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HAUIZIUTIEAIUT uazasUaauds (Strengths) wazisasiianunsausuusld (Area for Improvement) ausnaust AUN-QA

Criteria

Strengths

Areas for Improvement

Score (1-7)

Overall Score

1. Expected
Learning

Outcomes

1.1 The programme to
show that the expected

learning outcomes® are

appropriately formulated
in accordance with an
established learning
taxonomy, are aligned to
the vision and mission

of the university, and are
known to all

stakeholders.

270 SAR %11 55-56 Lay
1AL, 2 NI 5-8 WAy 111-
118

- ﬁﬂ’]ﬁj’] vision Lbei¥ mission
YOINNINEIEE LaTANIZIT
TeUsgnaunI15a@3ne PLOs

- §ASNNTUAINUADINTT
vosridldids

- §in1s14 Bloom’s Taxonomy
Tun15a3519 PLOs 984

NANENS

- INMsdun1Eel wuin {3l
dwiledengutindnudsla
N57UD4 PLOs Y0manans

- 910 SAR 1111 58-59 PLOs

Y98Lgu PLO 3 way 4 §nns

1% action verb 1nnan 1 @2
FeonvvzshlmiAnaudiuin
dladesnisusyifiunnudnsa
89 PLO fathu 9

- 910 SAR %11 58-59 WU
PLOs 2-4 1% action verb i
lagonmdoariu learning

level Nszylilu una.2 nih
6

1.2 The programme to
show that the expected
learning outcomes for all
courses are
appropriately formulated

and are aligned to the

911 SAR T 58 1in151n
PLOs vemdngns WY
U5¥NBUNITESE CLOs VB9

3185187V 9

970 TQF 2 %t 130-137
CLOs iU PLOs & level va4
nsiSeuiiiliaenndesiy
(1w CLO3 J91 370 602)
wag PLOs S39s8uiiieaivn

\Weuieliussanaves PLO
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Criteria

Strengths

Areas for Improvement

Score (1-7)

Overall Score

expected learning
outcomes of the

programme.

Y 9

1.3 The programme to
show that the expected

learning outcomes® consist

of both generic outcomes
(related to written and oral
communication, problem-
solving, information
technology, teambuilding
skills, etc) and subject
specific outcomes (related
to knowledge and skills of

the study discipline).

270 SAR %11 58-59
wé’ﬂgmﬁmﬁﬂﬁw NANEAS
TN1591UN PLOs Generics 1

Subject specific outcome: 2 3 4

56

1.4 The programme to
show that the
requirements of the
stakeholders, especially
the external stakeholders,
are gathered, and that
these are reflected in the

expected learning

370 SAR nth 59 way
WaNgIU AUN 1.1-4 §n13
FWTIMYDYAIIN SHs

1A8L@NE External SH

NNENFIULAZNITTUN 60
o | @ = A
Falaiiunennudanle
S¥1I19 Stakeholders’ need

wag PLOs
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Criteria

Strengths

Areas for Improvement

Score (1-7)

Overall Score

outcomes.

1.5 The programme to
show that the expected
learning outcomes are

achieved by the students

by the time they eraduate.”

- 910 SAR %11 123 wuIndl
M NAENYILaYe115e
HapuUsziiun1suseg

PLOs #1199 $esULad

mﬂmié’mmmﬂmwé’ﬂqm
7 1l % 1 Yal o
galifindnguinlasinisin
NN3UITANATDY PLOs Lile

nAnwdnsanisAne

Addendum

* Formulation of the
“expected learning
outcomes” shall consider
the national,

regional and global points
of reference of a
postgraduate programme.
As such,

elements related to
original research, novelty,
emerging theories and
practice in

solving real-world
problems, etc., in the
graduate profile should be
assessed and

benchmarked.

i 11



Criteria

Strengths

Areas for Improvement

Score (1-7)

Overall Score

® The phrase “achieved by
the students by the time
they graduate” may
include student’s
contribution after
graduation in applying their
doctorate-level and other
employability skills, that
may be triangulated with
the referred qualification
descriptors and/or the
requirements of
stakeholders for the

degree.

2. Programme

Structure and

2.1 The specifications of
the programme and all its

courses” are shown to be

comprehensive, up-to-
date, and made available
and communicated to all

stakeholders.

977 SAR 1111 63 TN1TWaER
Tavldunvemanansly

1A9.2 WBulvdusnne

Facebook

- INNTATIFFBUNTN
website §slifin1suana
Specifications of the
programme Uay $18azL9u0
YaRIvly website uay
social media

- INMsduNwalTnANENds
lianansafumdoya

FUaLBAvremananslaNIl
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Criteria

Strengths

Areas for Improvement

Score (1-7)

Overall Score

Content

doooulausng o 16 uansld
5qwé’ﬂgm€fwmmsﬁaaﬁ@ia

nauiTdulaidasng

2.2 The design of the
curriculum is shown to be

constructively alisned®

with achieving the
expected learning

outcomes.

PNNTEUNWAIDIAN5E
;ﬁ%’vﬁmauwé’ﬂgmwv’hms
S1umangnsliaenadosiu

AUANSAVB9 PLOS

2.3 The design of the
curriculum is shown to
include feedback from
stakeholders, especially

external stakeholders.

277 SAR %t 63 WU
maiudeyasin sHs wiveld

Tun1seenLUUNANENS

2.4 The contribution made

by each course® in

achieving the expected
learning outcomes is

shown to be clear.

910 TQF 2 WU learning
level vasursivliidonndos
nau learning level ¥94

PLOs

2.5 The curriculum to show
that all its courses® are
logically structured,

properly sequenced

970 TQF 2 4aga1nnng
dunwalonnsddSuiaveu
VANgNINUIINITININ

v neassusgeilsyuuly
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Criteria

Strengths

Areas for Improvement

Score (1-7)

Overall Score

(progression from basic to

intermediate to specialised

X d' P
ﬂ’]iﬂkug’mm Eﬂvmﬂﬂmﬂ’]

a1115avinInednusle

courses), and are pg1adiusEENS NN
integrated.
2.6 The curriculum to have | 9 nMsduNTwaINUIN

option(s) for students to
pursue major and/or minor

specialisations.

PnfAinwanusaieniige

3NN UBIRRINSLA

2.7 The programme to
show that its curriculum is
reviewed periodically
following an established
procedure and that it
remains up-to-date and

relevant to industry.

PNMTFUNWAI1315
HSURAYOUMANEATNUT M
wé’ﬂgmé’ﬂﬂﬁﬁmﬁumﬂﬁa
Useliudmangnsds up-to-
date La¥MaUAUDIAIY

A9IN15904 industry N3l

Addendum

©In the context of
planning and delivering the
programme research
component that is aligned
to the expected learning
outcomes, the term
“course” or “courses”

should be referred to

i 14



Criteria

Strengths

Areas for Improvement

Score (1-7)

Overall Score

programme activities
or/and assessment tasks
related to monitoring
progression and reviewing
academic performance of a
postgraduate

student.

d onsequently, the term
“constructive alignment”
for the programme
research component could
be shown or demonstrated
by mapping between the
expected learning
outcomes of the
programme with activities
or/and assessment tasks
related to progress and
performance reviews of a
doctorate

candidate/student.

3.1 The educational

philosophy is shown to be

NNTEUNYRIENEnNTH

2 VY a «, & Y o
mamﬂmgw&m L‘U‘LIE‘\JI‘L!’W

PMNNTFUNEAIBNNTINAY

d o

fiseudslivsmudslsugn
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Criteria

Strengths

Areas for Improvement

Score (1-7)

Overall Score

3. Teaching
and Learning

Approach

articulated and
communicated to all
stakeholders. It is also
shown to be reflected in

the teaching and learning

activities.®

NAUFAaRTuaTAA]
a319arsAnnuAgdaaN” u
NN3NAANITNFNN ] LAY
$NDIN AN TNUS
LAZIARNAINY

NSANYIVDINNTINGEET
Wumswansliiiiuindaladd
N1 communicate ﬁa%ﬁ
o9z damanan1susuly
Usvgnisnwilunisiou
nsEoU
fdlailelimstanisinmi

WuKadngn1sseuin

UseyIn1sAnenves
UAINEEE
3.2 The teaching and PMNMTAUN AR
learning activities © are Hiseunanansin1sligisey
shown to allow students faruswlunisiSey wu
to participate responsibly | n15L@8NHITDIIUINELDS
in the learning process. squﬁq;ﬁﬁaummsmaua
Aasiiulunisiden
external examiners &
3.3 The teaching and NMsFUNBAISEUNU
learning activities © are nangnsiinisInn1ssey
shown to involve active msaauﬁiﬁﬁm‘%auﬁdau
learning by the students. SWUVUATNETIA
3.4 The teaching and NMsFuNaindnansil | InnnsduATeainu

learning activities © are

NMIANTISIUNITAOUT

wanansdsldfinisimun
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Criteria

Strengths

Areas for Improvement

Score (1-7)

Overall Score

shown to promote
learning, learning how to
learn, and instilling in
students a commitment for
life-long learning (e.g.,
commitment to critical
inquiry, information-
processing skills, and a
willingness to experiment
with new ideas and

practices).

daL@3u learning, learning

how to learn

Aneawmangnstulses
life-long learning skills %

IRLU

3.5 The teaching and

learning activities © are

shown to inculcate in
students, new ideas,
creative thought,
innovation, and an

entrepreneurial mindset.

PMNATFUNEAINITIS YU
asaeulauansdanisli
NS ULERIANUAA LA
ANUANASI9ETIA UINNTTU

$9 9)

MnMsdunealdslainuing
AM55IDIAMUAALUU

HUsEnauns

3.6 The teaching and
learning processes are
shown to be continuously
improved to ensure their

relevance to the needs of

NNSHUNWAID19158

H3uRavaUndnansnuIngali

U U

=

uﬂﬁﬂ%’vﬂgqmﬂ’%aumsaau
T¥n59AUABINI5UDY

industry uazlaenndesiu
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Criteria

Strengths

Areas for Improvement

Score (1-7)

Overall Score

industry and are aligned to
the expected learning

outcomes.

ELOs vaanangns

Addendum

€ The term “teaching and
learning activities” for the
programme research
component may include
discussion and
consultation with the
supervisors as well as
programme activities and
assessment tasks that are
related to progress
monitoring and
performance reviews of a

postgraduate student.

4. Student

4.1 A variety of assessment
methods' are shown to be
used and are shown to be
constructively aligned to
achieving the expected
learning outcomes and the

teaching and learning

INNSFUNWAINUINT NS
UssilugiSeueisn

nanmany

¢ Yl '

PNNTFUA WIS EUNYT
aa a UV a 7 1
WBsUseudSeudaly
A0RARDITUNANTSISEUIN

AR
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Criteria

Strengths

Areas for Improvement

Score (1-7)

Overall Score

Assessment

objectives.

4.2 The assessment and
assessment-appeal policies
are shown to be explicit,
communicated to
students, and applied

consistently.

PMNMTAUNBAITOLAE

diseunuimimdnansdlidl
ANSNUIRTNTUIBNITMUUA
%’%msqwﬁzﬁﬁm%’u@,’%amﬁa
gssainITUsELliuNan1sS By

BN

4.3 The assessment
standards and procedures
for student progression and
degree completion, are
shown to be explicit,
communicated to
students, and applied

consistently.

PNMTFUNwAIENANWN
WuIIoNsUTEIIUNG
ANUNIEIlUNISS YU
msdnsansanwilszuud
WUuBY Hleunsu uagdl

nsusuleasa

4.4 The assessments
methods " are shown to
include rubrics, marking
schemes, timelines, and
regulations, and these are
shown to ensure validity,
reliability, and fairness in

assessment.

PINNTAUNWAIDITELAY
SAR 11 76 Tn15vi
criteria LoUs U

d

b38U

e

270 SAR %11 76 8015
Uszilluwagisoudaun
swaziBenluduiiazinad
AU reliable wag fairness

TunsuseidliunagiSou
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Criteria

Strengths

Areas for Improvement

Score (1-7)

Overall Score

4.5 The assessment
methods " are shown to
measure the achievement
of the expected learning
outcomes of the
programme and its

courses.

NMIFUNYRIRNRTINUT
m3UsziiunadiSeuls

\Houlgsiu PLOs %se CLOs

4.6 Feedback of student
assessment is shown to be
provided in a timely

manner.

NMIFUNBAISEUNU
2719158 TaAALILTL U
Uselgvilunainaualsway

<
FIRLIT

4.7 The student assessment
and its processes are
shown to be continuously
reviewed and improved to
ensure their relevance to
the needs of industry and
alignment to the expected

learning outcomes.

PNATFUNWAINUI
wingnsdaliifnisnuniy
BmsussiiunagiTou wuds
1aifin5vi course review
wasdlfinsauiiunisiiie
nuMUINsUsEUN AT
@onAaBINU industry #3e

PLOs 5ol

Addendum

fThe term “assessment
methods” for the
programme research

component may include

917 20



Criteria

Strengths

Areas for Improvement

Score (1-7)

Overall Score

semester-based and/or
annual progress monitoring
and reviews of student’s
academic performance, as
well as the final
assessment of the thesis or
dissertation leading to
award of the postgraduate
degree. The final
assessment of the thesis or
dissertation, may also be
referred to as viva-voce or

thesis/dissertation defence.

5. Academic

Staff

5.1 The programme to
show that academic staff
planning (including
succession, promotion, re-
deployment, termination,
and retirement plans) is
carried out to ensure that
the quality and quantity of
the academic staff fulfil

the needs for education,

210 SAR Ut 80-83 WU
nangnsilonvnsend

wa 2 & al
AasandRlun1sduennsdn

USnwIngdnus

NNSHUNEAIBIINTINUTN
NANGATEIVIANITIUNY
UARINTANLIYINTT LYY
wé’ﬂgjmlﬂm%’ummsﬂmi

P a
Wa91nnssun1suseeiiulu
sounaulvivoAULIiUIN

s o o ISR

91313838 MaNgNTUUDY

nhwanansdu
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Criteria

Strengths

Areas for Improvement

Score (1-7)

Overall Score

research, and service.

5.2 The programme to
show that staff workload is
measured and monitored
to improve the quality of
education, research, and

service.

270 SAR 711 83-86 Lay
119-121 UsenauAunis
fun1walonansInun
wanansiinalnnsuseiiu
LALANMIUNITLINUYDS
annsdlunangns waglila
1% workload fiue1a158

ynAuly

5.3 The programme to
show that the
competences® of the
academic staff are
determined, evaluated,

and communicated.

PMNMTEUN L1158
wuhwangnsinisin
Usziliu Feansiuynains
anedvnishudes

ANUFNIOVDIYARINT

5.4 The programme to
show that the duties
allocated to the academic
staff are appropriate to
qualifications, experience,

and aptitude.

PNATFUABAINUINNG
A5¥ANUNITLNULAIY
mmsﬁw’fuagiﬁu
ANEANNNT USTAaUnITal

LazAINNaLR

5.5 The programme to

show that promotion of

NMIFUN I NENTH

szuvlunsideuduiou
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Criteria

Strengths

Areas for Improvement

Score (1-7)

Overall Score

the academic staff is based
on a merit system which
accounts for teaching,

research, and service.

AL

5.6 The programme to
show that the rights and
privileges, benefits, roles
and relationships, and
accountability of the
academic staff, taking into
account professional ethics
and their academic
freedom, are well defined

and understood.

NNSTEUNWAINUI
219159 LaDIUNU M
PNNANUSURAYBU 35581

UFTIVITIN

5.7 The programme to

show that the training and

developmental needs" of
the academic staff are
systematically identified,
and that appropriate
training and development
activities are implemented

to fulfil the identified

270 SAR %11 90 Laran
nsduN1Yel NUIMANENS
IMsaeUNILANUARBINTT
Y03919158 7z ki3

auUsUlUE0WIN 9

270 SAR wangnsdslaiinis
Inviuardienansdiiioly
BUTH LaiN W IaNgns

#89n15
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Criteria

Strengths

Areas for Improvement

Score (1-7)

Overall Score

needs.

5.8 The programme to
show that performance
management including
reward and recognition is
implemented to assess
academic staff teaching

and research quality.

910 SAR %11 90-91 WU
wangnsiinishivigmada
LWOADULIUNITYINIUADU

LAYNISINY

Addendum

¢ The term “competences”
of academic staff
appointed to be a
supervisor for a master’s or
doctorate candidate or
student should include
competence to provide an
effective supervision for a
master’s or doctorate level
project. This may include
skills in providing suidance
for the students to carry
out their research works
based on their study plan

and monitor the student’s

P 24



Criteria

Strengths

Areas for Improvement

Score (1-7)

Overall Score

progression as according to
the plan in order to ensure
that they can finish their

project as planned.

Addendum hAs such, the phrase
“training and
developmental needs” of
the academic staff may
include training on how to
be an effective supervisor
for a master’s or doctorate
candidate or student.
6.1 The student intake 270 SAR %11 96 WU NMsFuNualisey dides
policy, admission criteria, nangnsiinisimun avvouniminSoufiauloay
and admission procedures | néninasinsiuiin wawsl | afasBouvndeyaiiiiu
to the programme are nsUsznely social Twazdunlunisatiasiaenn
shown to be clearly media #14 9 NANgNT81eARIUTUUTS
defined, communicated, L’%@qmsﬁamsﬁumjwﬁaﬂﬁ]
published, and up-to-date. \Seu
6.2 Both short-term and 270 SAR %11 96 Lagan

6. Student long-term planning of nsdunwainUImEnan i

Support academic and non- msammﬂumsaﬁuaw

Services academic support services ﬁhﬁlmﬁaﬁgﬁﬁm
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Criteria

Strengths

Areas for Improvement

Score (1-7)

Overall Score

are shown to be carried
out to ensure sufficiency
and quality of support
services for teaching,
research, and community

service.

6.3 An adequate system is
shown to exist for student
progress, academic
performance, and
workload monitoring.
Student progress, academic
performance, and
workload are shown to be
systematically recorded
and monitored. Feedback
to students and corrective
actions are made where

necessary.

210 SAR Ut 96-98 WU
nangnsilszuuiive
Useiliunatniseu 4nns

Fnnunasg BT uTun U

6.4 Co-curricular activities,
student competition, and
other student support

services are shown to be

PINNTAUNWAIDITELAY
PnfAinwinuninisan
AanssudnasunsSeu

Aanssunslukazusn
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Criteria

Strengths

Areas for Improvement

Score (1-7)

Overall Score

available to improve
learning experience and

employability.

Ussineaiieligisouls
WA ULANAIUINTT

SeU

6.5 The competences of
the support staff rendering
student services are shown
to be identified for
recruitment and
deployment. These
competences are shown to
be evaluated to ensure
their continued relevance
to stakeholders needs.
Roles and relationships are
shown to be well-defined
to ensure smooth delivery

of the services

PNATFUABANUINNG
Fudmihitaneaduayull
AIANTINIANNAINITANIY
AW Aandiilonouaues

ﬂ’]ﬂuﬁﬁ]ﬁﬂ’ﬁ%@ﬁﬁﬁmj@]i

6.6 Student support
services are shown to be
subjected to evaluation,
benchmarking, and

enhancement.

NNSTHUNABINNUN
fheatiuayuiinisuseiiy
UINSMSANYIlAED19158

EL!

PNMTFUNEAIDITINUTN
fnsasunuanuianela
Y0I919158 WAIINNS
dunmsalfiSeunugiseud
Liflenaausanuiudes

student support services
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Criteria

Strengths

Areas for Improvement

Score (1-7)

Overall Score

Snnamdnansdalila

aAdun1591 Benchmark

As the academic and non-
academic requirements of
postgraduate students may
be different from other
students, the AUN-QA
Criterion 6, namely
Requirements 6.1, 6.3 and
6.4, may be customised
and contextualised
accordingly. Due to
different nature of their
study and social life in the
campus, postgraduate
students may require
different kind of systems
for monitoring their
academic progression and
services in providing
support and guidance to
them. As such, special

consideration may be given

i 28



Criteria

Strengths

Areas for Improvement

Score (1-7)

Overall Score

to certain types of
requirement or to specific
support systems and
services that are more
relevant to the
postgraduate programmes

and/or frequently used by

the postgraduate students.

7. Facilities
and

Infrastructure

7.1 The physical resources
to deliver the curriculum,
including equipment,
material, and information
technology, are shown to

be sufficient.

NMsFUNBAISEUNU

ningnsiiiemenagiseu

7.2 The laboratories and
equipment are shown to
be up-to-date, readily

available, and effectively

deployed.

NMsFUNBAISEUNU
Weslfuinisiveldlunisvi

Funudiliifismestedisou

7.3 A digital library is
shown to be set-up, in
keeping with progress in

information and

NMsFUNBAISEUNU
gasitgymlunisduaum

Joyamduniwsangy
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Criteria

Strengths

Areas for Improvement

Score (1-7)

Overall Score

communication

technology.

7.4 The information
technology systems are
shown to be set up to
meet the needs of staff

and students.

NMsFUNBAISEUNU
YUUATAUNATLNINDA D

ANUABINTS

7.5 The university is shown
to provide a highly
accessible computer and
network infrastructure that
enables the campus
community to fully exploit
information technology for
teaching, research, service,

and administration.

NMsFUNBAISEUNU
HiSeuanusaintiagunsel
A9 9 19 Tnetanizlumig

Ingelain

7.6 The environmental,
health, and safety
standards and access for
people with special needs
are shown to be defined

and implemented.

NNSEUNWAINUI
ANNLINADY F981UE

ANMUALAINNALNES

NNSHUNWAINUIINS
wanansdsldfiniswieuniny
WioudmsugniauseIng

LAY
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Criteria

Strengths

Areas for Improvement

Score (1-7)

Overall Score

7.7 The university is shown
to provide a physical,
social, and psychological

environment that is

NNsFUNBAISEUNU
PIUMINGIFETN1SIANTS
PNATUFILINA DU

AUESUNITSBULATSIVY

conducive for education, GUENQSEJ‘U

research, and personal

wellbeing.

7.8 The competences of | 3MNNITHUNWaINU INMIFUNBAINUII T

the support staff rendering
services related to facilities
are shown to be identified
and evaluated to ensure
that their skills remain
relevant to stakeholder

needs.

nangnsiinisyseidiu
AUTTOULVDUINNUNNAY

ey

galdfenalvnnuiulu
13DIANUANLITOVDBINNLUNN

GGG

7.9 The quality of the
facilities (library, laboratory,
IT, and student services)
are shown to be subjected
to evaluation and

enhancement.
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Due to different nature of
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Criteria

Strengths

Areas for Improvement

Score (1-7)

Overall Score

postgraduate programmes,
the posteraduate students
may require different kind
of learning environment
and educational eco-
system that are more
conducive to their needs,
which may be different
from other types of
programme. Hence, the
AUN-QA Criterion 7,
namely Requirements 7.1 —
7.7, may be customised
and contextualised
accordingly. As such,
special consideration may
be given to certain types of
equipment, infrastructure
and facilities, that are more
relevant to the
postgraduate programmes
and for the postgraduate

students.
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Criteria

Strengths

Areas for Improvement

Score (1-7)

Overall Score

8. Output and

QOutcomes

8.1 The pass rate, dropout
rate, and average time to
graduate' are shown to be
established, monitored,
and benchmarked for

improvement.

ﬁﬁﬂ’sﬁ@]iﬁﬂ’ﬁ@]i’]’ﬂﬁ@Uﬁ@ﬁ?

U A39U ¥eLIAINAU

Falaifinnsvih benchmark

8.2 Employabilityj as well

as self-employment,
entrepreneurship, and
advancement to further
studies, are shown to be
established, monitored,
and benchmarked for

improvement.

fnsnsidautazinmny

IMIIN1TLIUA

Falaifinnsvih benchmark

8.3 Research and creative

work outputk and activities
carried out by the
academic staff and
students, are shown to be
established, monitored,
and benchmarked for

improvement.

TNSLARNILATASIVEBUY
NAIWITE/ITUAS9ETTA

Y94919158UALEIToY

Falaifinnsvih benchmark

8.4 Data are provided to

nangnsilinaeiluns
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Criteria

Strengths

Areas for Improvement

Score (1-7)

Overall Score

show directly the
achievement of the
progralme outcomes,
which are established and

monitored.

Uszilupnudisaves
TUSWNSY LYY 91NTNUIY

U a oy
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8.5 Satisfaction level of the
various stakeholders are
shown to be established,
monitored, and
benchmarked for

improvement.

Wﬁﬂ@@]iﬁﬂﬂiﬂi%Lj‘jUﬂ’]’m

wanelasiondnans

wandngnsdalaiinigia

benchmark

Addendum

' The component “average
time to graduate” may be
or may not be considered
based on contexts of the
discipline and the country.
While average time to
graduate could indicate
programme efficiency and
may still be monitored, if
average time to graduate
for a postgraduate

programme is not
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Criteria

Strengths

Areas for Improvement

Score (1-7)

Overall Score

considered important in
the country’s higher
education eco-system of
the assessed institution,
this component may be
omitted in the evaluation
process for this
requirement. However, the
consideration of this
component is subject to
the judgement by the lead
assessor, upon
consultation with the chief

assessor.

) The component
“employability” for
master’s or doctorate
graduates may be or may
not be considered in the
assessment process based
on the country’s contexts.
Even though it may be

monitored periodically as
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Criteria

Strengths

Areas for Improvement

Score (1-7)

Overall Score

one of the programme
metrics, there may be
circumstances that the
graduate employability of
the programme may not
be a norm in the country
of the assessed institution
or viable indicator for
measurement of the
programme achievement.
In this case, this
component or the whole
statement in the
Requirement 8.2 may be
omitted in the evaluation
process. Alternatively,
other “appropriate
measures” may be used to
monitor the success of the
postgraduate programme.
As such, similar to the
Requirement 8.1, the

consideration of this
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Criteria

Strengths

Areas for Improvement

Score (1-7)

Overall Score

component or the whole
Requirement 8.2 is subject
to the judgement by the
lead assessor, upon
consultation with the chief

assessor.

“ The term “research and
creative work output” may
include any kind of output
or deliverables produced
by the academic staff and
students in conjunction
with the research and
creative work activities
carried out and performed
by the academic staff and
students involved in the
programme. The outputs
or deliverables may be in
form of publication
materials such as journal
articles, articles or chapters

in books, technical reports,
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Strengths

Areas for Improvement

Score (1-7)

Overall Score

monographs, artefacts, etc.
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