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Criteria

Score

. Expected Learning Outcomes

. Programme Structure and Content

. Teaching and Learning Approach

. Student Assessment

. Academic Staff

. Student Support Services

. Facilities and Infrastructure
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. Output and Outcomes
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A1514T...... HaUszliuTIBRUY uazagUaauda (Strengths) waziFasiiensauiuussld (Area for Improvement) Asnnasi AUN-QA
Criteria Strengths Areas for Improvement score Overall
(1-7) Score

1.1 The programme to - {in15U" vision Wag mission YBIWNINGIAY |+ AITRAITUIMNUNIULEAIANEURUSTZIIN 3 2
show that the expected wazAMZINlTUITNOUNITASI PLOS U89 V&M U Inedekaransiy PLOs U84
learning outcomes® are NANGAT N.A. 2560 Uag 2565 NANGA
appropriately formulated |- ‘1/15?13;161? W.A. 2565 3n151% Bloom’s L Aasiansaunld Learning Taxonomy
in accordance with an Taxonomy Tun15a319 PLOs sU@ﬁ'ViéJﬂﬁj(ﬂi Usznaun15a31e PLOs %BJMﬁHQME (w.e.
established learning - M THgUNTIngUseaAvemangnIvng 2560)
taxonomy, are aligned to Facebook ¥83n1A3%7 L pasfinnsandeans PLOs ‘anﬁﬂqmﬂﬁﬂfjm
the vision and mission Hilduldduds (SHs) sne 9 vewmdangms
of the university, and are lasunsu
known to all stakeholders.

1. Expected 1.2 The programme to - vdngns e 2560 Simsivuninguszasd |- msfiansanth PLOs usngeglumnnd 4 2

Learning show that the expected WAL ALIMUNLVRITNEIU YouaN 1A.2 UlUszneounsas1e CLOs

Outcomes learning outcomes for all |- nangns w.a. 2565 N3t PLOs LUlY 19931831 Ll liARA Iz aLAE
courses are Usenaun15a3ne CLOs TuseAuseian A9nARDY (W.A.2560)
appropriately formulated - AU action verb Usgnauns
and are aligned to the 29NWUU CLOs Tuusagsedvn
expected learning
outcomes of the
programme.
1.3 The programme to NN15AII50 SAR W9l 29-30 WUt NANGATAITRNITUINUNIULALUAAIADTL 2

show that the expected

- dldinwunisdauun PLOs veavangns w.a.

Ju subject specific Wa¥ generics U84

91 9



Score Overall
Criteria Strengths Areas for Improvement
(1-7) Score
learning outcomes® consist 2560 PLOs ﬁﬂiﬁﬂgiuwmmﬁ 4 YDALEN UAD.2
of both generic outcomes | iin133tuA PLOs mawé’ﬂgm W.A.2565 1ae
(related to written and oral PLO7! 1-9 uae 15-16 1Ju Generic LO uag
communication, problem- PLO #1 10-14 uag 17-21 1Ju Specific LO
solving, information
technology, teambuilding
skills, etc) and subject
specific outcomes (related
to knowledge and skills of
the study discipline).
1.4 The programme to -8ngns W..2560 fin1sthanuAniiuein g |- msinrannguvesildlddndanieuen 3
show that the dlladudsnigluy dnAnwidagdu flfusznoumsinifiudeya
requirements of the 919138 wag Mngildulidmdonouen |- msinrsavumudeyaiildsiusmainns
stakeholders, especially wiu Audiin Jlitudin fuseneuns uay AT requirement Vo4 HildulaEEe
the external stakeholders, | EM3IAMYA HIUNTEUIUATT Focus group meuanluusiaengy
are gathered, and that -vangnsiinisAnledls unel W0 VIFAUNTIN | - AITHAITUIUAAIAINADAAGDIVDY
these are reflected in the Fans laeailads TQF 6 A requirement ﬁlﬁ%?ﬂéﬁdauﬁdamﬁ&
expected learning -vidngnsiinisdsateyadildnladiudy MEUBNUARENGY
outcomes. meueniiteldUszneunsUTUUTmaNgNS
W.A. 2565
1.5 The programme to VANgNIINITUTHIIUAITUTIA PLOs 31NATT |- AISTHANSAIMUMIUNSUSEENNITUTI] PLOS 2

show that the expected
learning outcomes are

achieved by the students

by the time they eraduate.”

UszLiiu CLOs N518AUUY SURATOU (SAR
NUN34)

Yoswmangnsingildn

- miﬂmimwwqaﬂﬁuﬁasﬁa;ﬂaﬁﬁa%ﬂ'ﬁ
U598 PLOs

- msfinsandenldinesdiolunsussdiu
N1U354 PLOs
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Score Overall
Criteria Strengths Areas for Improvement
(1-7) Score
2.1 The specifications of |- fN154ARITIEAZIBLAYRIMANGATINY 1AB.2 | - AsAANTANReIIATUIIUTeIdarimun 3 3
the programme and all its | w.¢i. 2560 ludulusivesnniz Facebook vee | wangmsluivlasvesmagliifininunsudu
courses” are shown to be | 21A3%1 uarfisanvesteyaiiusingliduluny
comprehensive, up-to- - 1n1390Y1 1AB.3 MULUUNDIUTDY 1AB.2 20U W.A.2560
date, and made available | un1Ineay - psiasangessn1sieansseaziden
and communicated to all |- vidngasiinTINUNUUsEBIEITUSHY Yoevanansuazs1eIvIluga SHs neusing 9
stakeholders. Aulesvesruziay Facebook 1830110391
2. Programme | 2.2 The design of the - MIANgAS W.A.2560 dn1seeniuunl TQF 6 | 31nA15HANsavangasaty w.A.2560 wudl 3
Structure and | curriculum is shown to be | #1u MY wABT VBIAWAAUNTIUMERNS - AITNTUIMUMIUNTLUIUNNTOBNUUY
Content constructively aligned” - vangesiuumnsluniseenuuuvangns wingns Widuluaundnnisves BCD
with achieving the W.A. 2565 lain1seeniuy CLOs Tusgin |- MITHATUUEANITIEaLIBEnT0IN1TBaNKUY
expected leaming Wi AaUdinus waglvinwdanguluny nangnsteAnkaIsNsTunsAiiung
outcomes. oonuuy 1 WiAnn1sussq Tu PLOs 7 PNMIANNTUWENEATATU W.A.2565 WU
Fuilaveu MANgAsHNTANTIUNIAY outcome based
education men131 PLOs w1l
U32NauN15eRNLUUMINGNT
2.3 The design of the MANgAs W.A.2560 In15idauaan SHs AITHATUIMUMIUNGS SHs Laeiang 3
curriculum is shown to nausing 9 wlduszneumsesnuuundngas | External SHs fiagliteyafidndusions
include feedback from nangasiunulunisusulslaenisideys | eenuuunangns
stakeholders, especially 91N External SHs mﬂ%’aamwwﬁﬂqm AITNATAUNUIULAZIATIZAAIIUADINT
external stakeholders. W.A. 2565 YaAay External SHs
2.4 The contribution made |- néngm3in15¥11 curriculum mapping fwana NANERT W.7.2560 3

by each course® in

achieving the expected
learning outcomes is

shown to be clear.

TAIURININANAY PLOs 89518391614
1AD.2 W7 76-82)

UANFATAITANATUMUNIUNTNANAUTDS
PLO1.3 (Arus35y) tilesannlungaiundedudl
Wins 1 ewnTisesiun1suseg

NanNgms .A. 2565
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Score Overall
Criteria Strengths Areas for Improvement
(1-7) Score
PLO 15 flifiessneidnn Mugufatzuszgns
1 fisdivuieiisuingey fadu visgasans
NATUIMUNIUY
2.5 The curriculum to show |- vdngassimsesnuuusedniiiuddu Tne - 4
that all its courses® are NATANDIANUT U VRN AT LY
logically structured, wdesle
properly sequenced
(progression from basic to
intermediate to specialised
courses), and are
integrated.
2.6 The curriculum to have | -nangnsiUalenalvdn@nyidenseuluae - 4
option(s) for students to Infinuesaula $1uau 15 miedn lneisy
pursue major and/or minor Fausaalarerestuli 2 (SAR wiil 41)
specialisations.
2.7 The programme to - ﬁé’ﬂqmﬁmﬁﬂizLﬁuLﬁawumums - AITNANTUINUNIUTZUUNAITNIU 2

show that its curriculum is
reviewed periodically
following an established
procedure and that it
remains up-to-date and

relevant to industry.

ALunsuazUTuUsmangnInIuseu 5 U
- VANgATINISAYUANTEUIUNNT
nunau neiuundulifiunmsandunis
UVBIANGAS

aaulunng Yveanisaniunis

- miﬂmimﬂﬁmumﬁﬁﬁmmﬁm%’aq
Tunisanfiunng

- AFTANTNTeYaaIN SHs Pfrtos
fuann ueitdsdoya uazthdeyaunly
Usgnaunsuiulss LiteliAnmnuriuae
LardenAABINUANABINIS

Addendum

“In the context of
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Criteria

Strengths

Areas for Improvement

Score
(1-7)

Overall

Score

planning and delivering the
programme research
component that is aligned
to the expected learning
outcomes, the term
“course” or “courses”
should be referred to
programme activities
or/and assessment tasks
related to monitoring
progression and reviewing
academic performance of a
postgraduate

student.

d onsequently, the term
“constructive alignment”
for the programme
research component could
be shown or demonstrated
by mapping between the
expected learning

outcomes of the

i 13



Score Overall
Criteria Strengths Areas for Improvement
(1-7) Score
programme with activities
or/and assessment tasks
related to progress and
performance reviews of a
doctorate
candidate/student.
3.1 The educational wnivendeiivvannisdanisdeunsaeuil |- wangnIAsasamunusve N saeu 3 3
philosophy is shown to be | Wunadnsnsdens (Iuleduves uen.) yosumTineduludeansliiiu SHs nausing
articulated and %é’mjmﬁﬂ%’ﬂjzywﬁLﬂumia%ﬁqaiiﬁaaﬂs q fieatos 1wy 919158 thnw wied
communicated to all NSYIUINITANS WuguAmaunIduay |- vdngnsnisiusuginisAnyives
stakeholders. It is also AEITH (SAR wihdl 45 uaz 1me.2) wnInedvantdlununsdunsinianssy
shown to be reflected in nangnsinIswewnsUsvywemanansiuds | nsiseunisaeu
3. Teaching the teaching and learning SHs NaNs199) WU YARAINT KIUN1TUSEY
and Learning | activities.” LLazﬂq‘ijgljj 9 sijw,dmé’ﬂfjm iaﬁ’am
Approach paulal Nulwdauy Laziin1stuasiy
Uguilne
wanansatu w.e. 2565 Insuiudivgyndu
OBE muuvIngnay
3.2 The teaching and nangasiUalenalvidnd@nwildiusinlunis - 4

learnine activities © are

shown to allow students
to participate responsibly

in the learning process.

JafanssunsseunsaoulusTeIueige
(SAR wtihi 46)
wangnsiUalenalvidnd@nysiuuansaiiy
Aniulazveildsunlaseandenieanu
nsdan1siSeunisaeu (SAR Wil 46)
Yr9@nIun5al COVID-19 laaniiunisusu
JULUUT0IN159RINTTUMTSBUNTHOU

N 14



Score Overall
Criteria Strengths Areas for Improvement
(1-7) Score

Tagaounutindn ielildguuuuvesns

Audunsiivsngay
3.3 The teaching and - vdngmsiinisdnRanssunsiSeunsaeuiiy - 4
learning activities © are WUV active learning 8N 1sItUNg
shown to involve active UfuRnuiuuasiierh lusedvse g
learning by the students.
3.4 The teaching and - védngrsiimsdnAanssunisiSeunisaoud INNsEUNYalesERaeulunangns 3
learning activities © are Wurinwen1seuinaentin (life-long Wud Msdamsiseunsaeululsiag eI
shown to promote learning: LLL) lauA vinwensuszaana finauiu LLL fusnsinaifu dedu vidngns
learning, learning how to JoyauaznsnaEy N5l wazndmeaes | AIsRANsAmMUIIUTEY LLL ﬁwﬁﬂqm
learn, and instilling in wauRawarislug anudaludy il | Feanisiiu wavduadulionanssfiansan
students a commitment for | WwIRAKUUAS1ETIA Jan1sdeunisaeu el iAnNITUITa LLL
life-long learning (e.g., auilasvunls
commitment to critical
inquiry, information-
processing skills, and a
willingness to experiment
with new ideas and
practices).
3.5 The teaching and - véngrstimsdaaiulvind@nuilnnnsAndisy - 4

learnine activities © are

shown to inculcate in

students, new ideas,

Bavas19EsIANaNUAAUINUSNLaNwaL YR
ANuuuInNIsy wazin1swdaanavans
(SAR 9119 49)

i 15



Criteria

Strengths

Areas for Improvement

Score
(1-7)

Overall

Score

creative thought,
innovation, and an

entrepreneurial mindset.

- vimgAninsaenunsnuafnvenisily
HUsEnoUNTs

3.6 The teaching and
learning processes are
shown to be continuously
improved to ensure their
relevance to the needs of
industry and are aligned to
the expected learning

outcomes.

ANINUMIUIULUUT0INSIARINTIUNT
Seunisaeu lnglaeu waruilalaya
dyvinuvesinfAnwIiussUUNM Uiy
ooulatl (SAR ntiil 50)

- msiasanasIvaeulinisdananssunis
ISeun1sAUADnARBIiU CLOs wag PLOS

- AITTINTUIMUMIUTEYLALUIAILABINTT
YosmAgRaMnIIAEITesiua I 3
IHUsznaun1sUTuUTIn1sInnanssunIsseu
nnseeu

Addendum

© The term “teaching and
learning activities” for the
programme research
component may include
discussion and
consultation with the
supervisors as well as
programme activities and
assessment tasks that are
related to progress
monitoring and
performance reviews of a

postgraduate student.

4.1 A variety of assessment

methods are shown to be

- wiangnsinsleIsnMsUssluivanvany
- fimadenl¥iSnyinuasysvidiuinanauli

AN UMILITNSU ST Ul ALY ay
wazapAAdeiu PLOs Mvdngnsieanisl

N 16



Score Overall
Criteria Strengths Areas for Improvement
(1-7) Score
used and are shown to be | iAN15U53g PLOs U399 AUIAT 4 veudy 1Ae.2 Tnslaniz
constructively aligned to AUINA51 ST
achieving the expected
learning outcomes and the
4. Student teaching and learning
Assessment objectives.
4.2 The assessment and -598337614 9 dnnsmvuaguuuunsuseliy -msfinnsandeasuasvherudilassuy 3
assessment-appeal policies | &ndu uavtesduamiiavUsyidfiu Tngld anssaifodsuuuntinAnw
are shown to be explicit, 1UAD.3 Lay 4
communicated to -fnsudsnusinsinlasUseidu 3503
students, and applied Usuidiu uaziasesdleliindnwmsu
consistently. -fiszuvgnssaidoaFolunsdiifiaruduiu
U Line v0snnzdaunaudal uazinaln
syaunAIglunsaLiunig
4.3 The assessment - wingstainnsgulunIsaunIsAnyIves - ANgNTATNITUINUNIUNTFUIUNTIUNS 3
standards and procedures | Saudin (1Ap.2 #TN7183-84 uay SAR nihil Usz1dununInA U 58 UYD3
for student progression and | 65) Unfnw
degree completion, are - Tvemnsesulatvesumine dy (REG) Tu -wé’ﬂqmmsﬁmsmmqL’Jmﬁmmzamanmi
shown to be explicit, ANSRAMIUNANISANEN AAMNINANUNTINTN LATAITIUNISANWIDENS
communicated to arinaue
students, and applied
consistently.
4.4 The assessments - wingn3in1sly marking scheme lumsasu | Asfiansamumusgazdenves descriptor 3

methods " are shown to

include rubrics, marking

Yrnilan waznsaeudniy
- 1nnsla rubric Tun1suseiiuna

Usngeglu rubric Wslanudaau (51e3n
aAUsznaudal 3)

i 17



Score Overall
Criteria Strengths Areas for Improvement
(1-7) Score
schemes, timelines, and
regulations, and these are
shown to ensure validity,
reliability, and fairness in
assessment.
4.5 The assessment nangnsteue s uRaveUT1E I LY AISTANTNIMUMIULAZ T¥ YT SUTRLEUNTS 3
methods " are shown to Brsusuliulaziniesilefiaenadosiu U559 CLOs lusgauseinvodivdeadu uag
measure the achievement | InqUszasAvemiangns PLOs Tusgaunangns
of the expected learning
outcomes of the
programme and its
courses.
4.6 Feedback of student |- #angnsin1sli feedback a1nn1sUsEiliuNg - 4
assessment is shown to be | Tuthsnanfivsvan wu Snsudanse
provided in a timely 391300 warnuamam s lussasad i
manner. Juseyana
fnsuanansalvinsuiudifidse wieu
oSusuuri iemsiimugiSou
- 'ﬁ’]EJ%GU’]%uQQ eiinsasuaziunluvangmen
wesailudnwazlasinms lngaziinsiansal
wanedesieyaea elVESsuAnnsiiam
- SIAIUTIOIONTAR USRI AiinIs
adunedeaeundinisasy disliindnw
nswaAsimshluUiulss
4.7 The student assessment | udngmsliaeunumunszuaunisluns | msiorsanvumunasidldlunsiauas 2

and its processes are

Uszidiu 1nefiansanemud@anmaodny LOs

Uszulluna CLOs Tianuaanmaoaiuaiy

97 18



Criteria

Strengths

Areas for Improvement

Score
(1-7)

Overall

Score

shown to be continuously
reviewed and improved to
ensure their relevance to

the needs of industry and
alignment to the expected

learning outcomes.

wazdmailalauesoNuseyy

AOINITVDINIAGAAINNTTY

- Asfinssyytaaitunisnuniu ;jﬁ%m
T wazseaSen WisliAans
USuUssvSoainannsguvessussidiud
40nARDITUAIINABINITVDINIAGAAIMNTTY

- ensfiansanuadilaannsmusgeuuaztanld
Usznaun1suiuusslvaenaaesiuaay
ADINTVBINIARAAIMNTIH Uasnanauly
U559 CLOs uag PLOs

Addendum

"The term “assessment
methods” for the
programme research
component may include
semester-based and/or
annual progress monitoring
and reviews of student’s
academic performance, as
well as the final
assessment of the thesis or
dissertation leading to
award of the postgraduate
degree. The final
assessment of the thesis or
dissertation, may also be
referred to as viva-voce or

thesis/dissertation defence.

0 19



Score Overall
Criteria Strengths Areas for Improvement
(1-7) Score

5. Academic 5.1 The programme to —MﬁﬂgmiﬁmimﬂLLNU‘qﬂﬂmﬂimaﬁmms - a4 a4
Staff show that academic staff \emauauearuFeInIslunsinns

planning (including IFIUNITADU N1TI8 LA UITNITITING

succession, promotion, re- | - 9INNITANAAINUI %5ﬂqm5§mi’nﬁ

deployment, termination, WHUNITVDANMAUINIGITINIG AL IINY

and retirement plans) is nsAnwIRoret1915g3Uln

carried out to ensure that

the quality and quantity of

the academic staff fulfil

the needs for education,

research, and service.

5.2 The programme to - INTUANINTITANAINAITZIIUVDID115E - s MUTURAT NN TRnay 3

show that staff workload is | Tut33 w.6.2562-2564 FTEs v8481915¢ wazthdeyailaluld

measured and monitored U5ENaunNsUSUUTIAMNINYBINSSEUNTT

to improve the quality of A0U N13398 WaTNITUINITIVING

education, research, and

service.

5.3 The programme to ANEIINTMUUANITEIIUYBID1915IUTEAN - il

show that the
competences® of the
academic staff are
determined, evaluated,

and communicated.

ANUATUTEYUANEY (SAR 1tWl 72)
AnrinsUsTENe19158 2 Saunal

ANSAN®WN

Anzinsaeasnaewazanisuseiulua
913158 Ineransuselivasgnully
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Score Overall
Criteria Strengths Areas for Improvement
(1-7) Score
Usznaunmstuiuiew/ming wagsinisly
919138V WITAILNTI8YARE (IDP) (SAR
wihil 72)
5.4 The programme to -MANgnsiN1TINETINTEUYRIEINTY lag - 4
show that the duties MN13URINAMIAVDINITAN Y A
allocated to the academic L%HD%WQ/UiSﬁUﬂ”IiEﬁ (SAR wihdl 72 CR5.3
staff are appropriate to ez 5.4)
qualifications, experience,
and aptitude.
5.5 The programme to - %é’ﬂqmﬁmiﬂizLﬁuL?ilawﬁguﬁmﬁauﬁm - 4
show that promotion of YAPAINT Taafia15a9n KPI ey
the academic staff is based | competency wagnNsUsELIUNMIUN TR
on a merit system which ANUlEUIVINNINGIRY (IDP)
accounts for teaching,
research, and service.
5.6 The programme to - ‘qﬂﬂmﬂﬁmsisuﬂmsléf%’umsﬁams%mq - 4

show that the rights and
privileges, benefits, roles
and relationships, and
accountability of the
academic staff, taking into
account professional ethics
and their academic
freedom, are well defined

and understood.

Aeafuavsusslemnd wu atafniseng
srUUAUNTnaY ﬂamuﬁﬁauﬁy&m%w
JrUUUTEAU AN UAZANMOUWNULATY
FLAUINIIVINTT

- auzfimsfomsneandontunisUssy
284011A3Y0 NSUIeREuenans waziuled
DIFNUAINYINY
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Score Overall
Criteria Strengths Areas for Improvement
(1-7) Score
5.7 The programme to - angnIEuNUNMIHneUTHLAEIHU1913158 4
show that the training and fiaenndesfunnudesnsveaniaiviegne
developmental needs” of Wuseuu WU nsausy AUN-QA version 4
the academic staff are - nangasiinsdTIInuAenIsiuNg
systematically identified, WALAULBINDID19158 har T Izvivoya
and that appropriate diorudunts Tnefin1sdnousuid
training and development UftRnsiteneuaussienudieanis
activities are implemented
to fulfil the identified
needs.
5.8 The programme to - Auzdinsliyuaivayudutusstanazi 4

show that performance
management including
reward and recognition is
implemented to assess
academic staff teaching

and research quality.

nsengoadaguiyanansiifinanusiily
AIURNY

- finsengosturuynnainsiiduma website
dodsnunaulatuosany uarlufiuszow
NITUMTAILNY

Addendum

¢ The term “competences”
of academic staff
appointed to be a
supervisor for a master’s or
doctorate candidate or
student should include
competence to provide an
effective supervision for a

master’s or doctorate level

PN 22



Criteria

Strengths

Areas for Improvement

Score
(1-7)

Overall

Score

project. This may include
skills in providing suidance
for the students to carry
out their research works
based on their study plan
and monitor the student’s
progression as according to
the plan in order to ensure
that they can finish their

project as planned.

Addendum

" As such, the phrase
“training and
developmental needs” of
the academic staff may
include training on how to
be an effective supervisor
for a master’s or doctorate

candidate or student.

6.1 The student intake
policy, admission criteria,
and admission procedures
to the programme are
shown to be clearly
defined, communicated,

published, and up-to-date.

-nangasiiuleuignsSuldn AMvuanaeinig
UL TUADULAZNTEUIUNITIUNITSULN

Anwre (SAR i?l 75-87)

-HnsUsEnndunusInanSIINAN YA HNY
MuAuleAvanIINedy Aue way
Facebook U89AMERAZNIAIYT kaziin1599

TAsansAatnus

-MsUsEAURUSTNSAUUND19158
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Score Overall
Criteria Strengths Areas for Improvement
(1-7) Score
6. Student {3uiinwau (SAR windl 86)
Support 51988l BALALTDNNUAVDUAUINITIULLN
Services fenuviuade Wulumaunusinissutindnu
fiusingeylu ume.2 atiu w.a. 2560
—Mé’ﬂqmiﬁmi&mmmﬁmﬁﬂﬁﬂmﬁLsﬁ'ﬁﬂm
0 PG .6.2560-2564

6.2 Both short-term and 910 SAR Wil 87-89 WUAAIELATMENERS | - AITTIINSANSTULAEIUNIUINIUNLNNS 3

long-term planning of ﬁswuaﬁfuaquﬁﬂﬁﬂmﬁu’ﬁzas%guLLasﬁws Thusmslusozdunazszoven ey

academic and non- 817 WU Fnisuagldldivinisundn@nm

academic support services | - s¥uUATUAYUAITISEU] LU 919156571 - AITTUITIANUNEINDUAL AN NVDS

are shown to be carried 3N uNsAng NAUINITINANNITONOUALBIHBONTT

out to ensure sufficiency - SEUUMSIAANTIOIAES AUAINTS IANITITIUNNTADU NIV LAZAITUIANT

and quality of support UnAnw At el

services for teaching, - ﬁL%’mﬂwﬁﬂszai'ma"ﬂqml,ﬁaﬂizmumu

research, and community wazunludgymlidutndne

service.

6.3 An adequate system is | - vdngmsiszuvensEiUInwlumsieny | - :nmsduntvainuinszuvestnAng 3

shown to exist for student
progress, academic
performance, and
workload monitoring.
Student progress, academic
performance, and
workload are shown to be
systematically recorded

and monitored. Feedback

anuiTvthvesinAnwuiielidisannu
WA

- dAmsfanunsaeuinvinyeNwIsangy
YOINWINYAY (SEPT)

- dnsAnmuANsEuesinAnYl LagSuils
Bawesindnwnienfuuiinany dWem
WUINLALY

Apudnannn fat VANgAIAITRAITAN
nunmuszullunsinaunssavesisey
(Hlaaiiuns FBlunsianiy wiesile
A wazyhausseza it viuanoll)
dngRIAITRANTNMUNIUNTSIY Feedback
futn@nw Wensuiladgmmnsndu
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Score Overall
Criteria Strengths Areas for Improvement
(1-7) Score

to students and corrective
actions are made where
necessary.
6.4 Co-curricular activities, | - Mé’ﬂqm%ﬂiﬂsqmsﬁ@umﬁﬂmﬁugmmaa ASNANTUINUNIUNITIANINTTULESY 3
student competition, and n@nwusnid ludunwdanguegns wangns lnelanznsaadindnwidisy
other student support seifloandaudl 2560 uitl 2564 lilddn | udstuniesusuanmienusig  Sewuama
services are shown to be \floswnanunisal COVID (SAR wtindi 89) | lunisdmidentindne waruuimianisdaisy
available to improve 970 SAR 17l 90-94 wud Tiinfnwnneaulundngasidlufidusaly
learning experience and - finsdsinAnBIUAUTNTINLTTY uay NITUUITUAINGTD
employability. Uszme LLﬁs@Uim%wﬁﬁ’ﬁmiﬁﬁmIma

NUILAUFN 9]

- fimsdnRanssuusseneuas iR fduadu

Nz N15ANDL1NIITUYIU AIULANATY

MTIUUSIIN FINTTUIUNT NINWLNIT

vauduiiy wasiinusnnsadieassd aud

nangnssesnsdsasuliindnwn neld

1A$9n15 ART from Home

- ﬁﬂwiL%@Q’Ls?fmmz:yiu’ism%wmmimEJLﬁzJ

ESuvinweuazANg

6.5 The competences of - InSINUAELTTOUE (N192974) V89 - 4

the support staff rendering
student services are shown
to be identified for
recruitment and
deployment. These

competences are shown to

yARAINSENeaTUaLY

- éngnstidmifivszd 1 ey Taefing
Usgiluyanang 2 pSawial N Kpls
70% UAYANTIOUY 30% LilanTIadey
ANNENIaUNISUSURNULaZN TR
U
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Criteria

Strengths

Areas for Improvement

Score
(1-7)

Overall

Score

be evaluated to ensure
their continued relevance
to stakeholders needs.
Roles and relationships are
shown to be well-defined
to ensure smooth delivery

of the services

fnsaaasuliyarainsdniumseusuie
WannAnenmlunisaniuenu

6.6 Student support
services are shown to be
subjected to evaluation,
benchmarking, and

enhancement.

nangnsinisdTianuianelasieds
aruayunisiseu;

- UMM/ ARdE/MENENT AITRANTAN

Usziiiunraianelavesnslimuinisds
atuayuifgdosiumsliuinisma
nsuaglidliinns waradrsiansanmg
Wieuiiidnenmiiginiiunisliuinsa
yuatis tei3eusmsdiiunu uagi
Foyaiildulduszneunsimuiuas
UFuuss

As the academic and non-
academic requirements of
posteraduate students may
be different from other
students, the AUN-QA
Criterion 6, namely

Requirements 6.1, 6.3 and
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Criteria

Strengths

Areas for Improvement

Score
(1-7)

Overall

Score

6.4, may be customised
and contextualised
accordingly. Due to
different nature of their
study and social life in the
campus, posteraduate
students may require
different kind of systems
for monitoring their
academic progression and
services in providing
support and guidance to
them. As such, special
consideration may be given
to certain types of
requirement or to specific
support systems and
services that are more
relevant to the
postgraduate programmes
and/or frequently used by
the postgraduate students.

7.1 The physical resources
to deliver the curriculum,
including equipment,

material, and information

-nangnsldnazdunuiad Inenun ey
Funs eansadiiszed 3 Duiidmdnlunig
JnnnsiFounisanu (SAR uthil 99 CR 6.6)

-TieslszRunssy wieafudeyadieg

- ASNANTUINSARAUANUREIND WSoulY
LAZYIUANBUDINSNEINTNWNNILAIN LAY
gunsaling q NldUsEneuNIsAuNITTe

NANEAS
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Score Overall
Criteria Strengths Areas for Improvement
(1-7) Score
technology, are shown to AU ez RuniTldUsEneunsen
be sufficient. AanTsu
7 Facilities -nangesiidninnuniain Aesusseny aaﬂiﬁ
and IR TN | |
Infrastructure | 7-2 The laboratories and - angnsiiviesuuRn1smNaeivIsing 9 & mﬂmié’uﬂwm@ﬁfmﬁnmwu*j’lfﬂ%aﬁaﬂﬁﬁa 3
equipment are shown to lafunsasiaeuuardoninzegiae Wagneidnwuilidifisane Ay ndngnsads
be up-to-date, readily (SAR 1t 103) NITUNUNIULAZAANINAILAEIND WTDU
available, and effectively | - fnmsdaudszanuvodenssias Tng 14 wazviuasiovesvesnginusisng o Ay
deployed. finnsannnsUssidiudsativayuns UsznaunmsaAiunsvesvangas
Seuivestindnwm
- fimsnsaaaeungiumeineg Wiegluanini
wiould audan1sesvdeudIuIU
7.3 A digital library is - drilnweayananafunhsnuaivayu - 4
shown to be set-up, in NNENNTANTAUNARAVA T8 E-book, E-
keeping with progress in journal, E-Thesis (SAR wihdl 104)
information and
communication
technology.
7.4 The information fdwinadvianazmaluladiJumitsnunans - q
technology systems are TunsTiusnIseuansauneLanIsaoasLn
shown to be set up to unAnwikazyanaing lnedin1sliuinsssuy
meet the needs of staff IT lawn MIS, SU-ERP, REG, e-Document, e-
and students. learning, e-Meeting, SU-TCAS
fmsfneuliszuudinnuiivade Wndede
7.5 The university is shown | @tinnuadnanazimalulagluuinig PNMTFUNHUENANYINUIT SEUU Wi-Fi & 3

to provide a highly

ABNMIABSHAENITNTlATIUNL DU SLTN

Yaymlunmsldnu wezaonuiamesinis

90 28



Score Overall
Criteria Strengths Areas for Improvement
(1-7) Score
accessible computer and Uszanunaiidn sy uminende/aay/
network infrastructure that UaNgns MTRNITMNUMULTUUTIREURD
enables the campus Woshagsyuumalulatiansaumealimnyan
community to fully exploit AONITINNISISUNTADUY
information technology for
teaching, research, service,
and administration.
7.6 The environmental, - wMInedediuinsgiulunisadunisniu - 4
health, and safety Aawnnden qunw waraaUaendliiiy
standards and access for ﬁﬂﬁﬂmuazqﬂﬂmﬂi
people with special needs | - fnsnsaaeusnasgiulnslansdunndoy
are shown to be defined N1NYAN
and implemented. - 1MT0UTHUINTTAVITNNEYIUNA
7.7 The university is shown | umangdeiiniisnusuinveulunisasns PMNNTEUNWAUENANYINUI SI1UD19MNS 3
to provide a physical, | @annwnasuNINIENN d9AU Laziala reuthilnauarerndensidnde sty Ao
social, and psychological IifuyAraInsuaztinfne Fgesensane | msfisnsanmumusuiunsdamuas
environment that is M3 waraunaz (s 111) MOUAUDIWIBAIIUABINTT
conducive for education,
research, and personal
wellbeing.
7.8 The competences of | fimsfvunaussausiisniu Finsusadu - 4

the support staff rendering
services related to facilities
are shown to be identified

and evaluated to ensure

LaLNISLASUNITHAILUN
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L Score Overall
Criteria Strengths Areas for Improvement
(1-7) Score
that their skills remain
relevant to stakeholder
needs.
7.9 The quality of the HnsUszdiuanuienelaveIn N UeIas - il

facilities (library, laboratory,
IT, and student services)
are shown to be subjected
to evaluation and

enhancement.

g1WILANUALAINAIWA 9 waztToyad

Iounlgusenaunsusulss

Due to different nature of
postgraduate programmes,
the postgraduate students
may require different kind
of learning environment
and educational eco-
system that are more
conducive to their needs,
which may be different
from other types of
programme. Hence, the
AUN-QA Criterion 7,
namely Requirements 7.1 —
7.7, may be customised
and contextualised
accordingly. As such,

special consideration may
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Score Overall
Criteria Strengths Areas for Improvement
(1-7) Score
be given to certain types of
equipment, infrastructure
and facilities, that are more
relevant to the
postgraduate programmes
and for the postgraduate
students.
8.1 The pass rate, dropout | fiszuulunisaamumsinisdnfansinu | msfisnsamumiunsmeifiey wieiSeus 3 3
rate, and average time to | nMsANDBANANAY UAYSIIRABTBINSANSY | FBn1sduiuns uazthaniannuarUsuUss
graduate’ are shown to be | M3Anw uazdiAszideyatiteszyanve MSANIUNUVRINEGRT
established, monitored, Lﬁaﬁwsﬁa;gamslﬁﬁﬂsmaumiammu
and benchmarked for
improvement.
8.2 Employability as well | Hszuufinanun1iznistiauinvesdaudio - msfsIMUMUMSIATEU (elFuus 3
as self-employment, HaUG WA 2559-2563 (ANS19 AUNB.2-1 1T Wsawdunig wavthuimuikesysulg
8. Output and | entrepreneurship, and 119) MIANTUNUVIANGAS
Outcomes advancement to further - AITATUIATIEITRLAN1IENS AW
studies, are shown to be yosdaudin lemiIslunsUSuUseHans
established, monitored, ALUaU
and benchmarked for
improvement.
8.3 Research and creative | - fiszutlumsiinnunanuide/mnuaieassd | msiasamumunsmeifiey ieiSeus 3

work outgutk and activities
carried out by the
academic staff and

students, are shown to be

Y0901 TERFTUMSIHEUNT HALAINNT

Fudue
~Hszuvlumsinmunanudvinisiagnay

#519a55AURITNANY

W|nsauiiunig uazihuneunuaziuuse
MSANIUNUVRINNEGRT
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Score Overall
Criteria Strengths Areas for Improvement
(1-7) Score
established, monitored,
and benchmarked for
improvement.
8.4 Data are provided to nangasiinsiansiteunisasulusein - néngasmsiansannuynutoyadiuansds 2
show directly the AavzdnusuaziinsusuiliunadwsnisiBeusi | 5U9q PLOs YBIWANGMS
achievement of the WAAATaNITUTIY PLOs - ndngmsmsiansanimusisuasiedosilo
programme outcomes, Tunsusediu
which are established and - MANgRIAITRNTUHATDINTUTELLURENS
monitored. PRRIGY
8.5 Satisfaction level of the | 910 SAR wthil 121-125 MU msiasanfnmuteyasgiwioliles uazas 3

various stakeholders are
shown to be established,
monitored, and
benchmarked for

improvement.

- vanansiinnsussuanuiisnalavedl
dlladudevemdngns laun dnfinw
Tagdu ernsdusedmangns wasdly
Ueudin

- finshdeyadildainnisusdiuan
vy ievuuamansudly

finsidengdiigy Litalseu3n1sAiuag way
UFuuseisnisaniuanuvemidngns

Addendum

' The component “average
time to graduate” may be
or may not be considered
based on contexts of the

discipline and the country.
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Criteria

Strengths

Areas for Improvement

Score
(1-7)

Overall

Score

While average time to
graduate could indicate
programme efficiency and
may still be monitored, if
average time to graduate
for a postgraduate
programme is not
considered important in
the country’s higher
education eco-system of
the assessed institution,
this component may be
omitted in the evaluation
process for this
requirement. However, the
consideration of this
component is subject to
the judgement by the lead
assessor, upon
consultation with the chief

assessor.

 The component
“employability” for
master’s or doctorate
graduates may be or may

not be considered in the

P 33



Criteria

Strengths

Areas for Improvement

Score
(1-7)

Overall

Score

assessment process based
on the country’s contexts.
Even though it may be
monitored periodically as
one of the programme
metrics, there may be
circumstances that the
graduate employability of
the programme may not
be a norm in the country
of the assessed institution
or viable indicator for
measurement of the
programme achievement.
In this case, this
component or the whole
statement in the
Requirement 8.2 may be
omitted in the evaluation
process. Alternatively,
other “appropriate
measures” may be used to
monitor the success of the
postgraduate programme.
As such, similar to the

Requirement 8.1, the
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Criteria

Strengths

Areas for Improvement

Score
(1-7)

Overall

Score

consideration of this
component or the whole
Requirement 8.2 is subject
to the judgement by the
lead assessor, upon
consultation with the chief

assessor.

“The term “research and
creative work output” may
include any kind of output
or deliverables produced

by the academic staff and
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Criteria

Strengths

Areas for Improvement

Score
(1-7)

Overall

Score

students in conjunction
with the research and
creative work activities
carried out and performed
by the academic staff and
students involved in the
programme. The outputs
or deliverables may be in
form of publication
materials such as journal
articles, articles or chapters
in books, technical reports,

monographs, artefacts, etc.
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