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Criteria

Score

1. Expected Learning Outcomes

2. Programme Structure and Content

3. Teaching and Learning Approach

4. Student Assessment

5. Academic Staff

. Student Support Services

6
7. Facilities and Infrastructure
8

. Output and Outcomes
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AFN...... NaUTTRUTIEAIUNTY wazagUeaus (Strengths) uaziFasfianunsau3uussld (Area for Improvement) anunausi AUN-QA
Score (1- Overall
Criteria Strengths Areas for Improvement
7 Score
1.1 The programme to 1. 81 PLOs NMmualubwInaieniv | 1. nangnsesly Reference sedvaina | 3
show that the expected | J&ygimniuasusiaveaminends | lunsfiansandviua PLOs fg Liiesann
learning outcomesa are 1Y o Yo a 'Y Y Y]
(MANFIUIIN UAB.2 11 8-10 SAR 91T TURAYOUMENGATUAIIVANERS
appropriately formulated o - D e
W1 45-46) fudmnglunisysdseavaina
in accordance with an . v
‘ . 2.31NN1373396d8U SAR wUn 45-46 2. MANFATIAITNANTUINIUUAYINE PLOS
established learning Y ]
U [ C Y a ¥ . Y v % ¥
taxonomy, are aligned to | Wogn1s@uNwalonasdfSuliavey | lagld Action verb Tidniau Talsl lng
the vision and mission VANgNs Wudmanans In1sinvue | Ue PLOs gslaidmiau i PLO2
of the university, and are | ngugilduladiudendesnisdoars | (mdng1uan SAR v 46)
known to all PLOs laun Wndnw dliTadin fwd | 3. aannsdunivalindnw wud
stakeholders. ' cv ° , o = | o -
N1 81sdEaaumaziIvuAYeme | dnAnwilingIu PLOs vamanans+ 3
nnsdeans PLOs Wdsidlidn | asfiansamumusasUSudseismy/
a (% 1 ] dl' d' %
\FURIna OIN9NTEDAITAINU PLOS
L. Expected 1.2 The programme to wangns< 1n159av1 CLOs vasusiaz | CLOs vesunsginiitonnuiieniv 3
Learing show that the expected v siaNdenAeeiu PLOs A1 | PLOs nangns 394AIsiasamuniu
Outcomes learning outcomes for all

courses are
appropriately formulated

and are aligned to the

S18WUU SURAYDU

(MNgIUIN UAD.2 1AB.3)

e CLOs AISADAMABILATIILNANAY
PLOs w#liipsivemnutniauiuny
PLOs
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Criteria

Strengths

Areas for Improvement

Score (1-

7

Overall

Score

expected learning

outcomes of the

programme.
1.3 The programme to MANgAS* An15AMuANS Subject 4
show that the expected Specific Learning Outcomes
learning outcomes?® consist . .

el ! (SSLOs) waw Generic Learning
of both generic outcomes .

Outcomes (GLOs) (1ang1uann
(related to written and oral . ;
o 1AD.2 U1 8-10 SAR 11 45-46)

communication, problem-
solving, information
technology, teambuilding
skills, etc) and subject
specific outcomes (related
to knowledge and skills of
the study discipline).
1.4 The programme to a4

show that the
requirements of the
stakeholders, especially
the external stakeholders,
are gathered, and that

these are reflected in the

1. nangns* Ansivuanguiilau
lpdnudesvemangnsilideya

a (%] . |
\Neafiu Requirements laengy
nelu loun umInende dnfnw
Ja90u naunieuen wu glddudin

Awdiin (MaNgIuaIN SAR nti 49

911 10



Criteria

Strengths

Areas for Improvement

Score (1-

7

Overall

Score

expected learning

outcomes.

6 Yo

LaENIEUNYND1SIHSURAYEU
nangms)
2. N5z UIUNITUIDITNNSLALNTS

v Ao & | v
AuReINsIduresuiagnguEd

1Y

dladiuds (mangIuanns

€ Yy a v

dunualenadESURRYOUENENT)
3. nangns dnsagusiudngidule
drudeusazngull
needs/requirements 8ls (&ngu
PNNTFUNMWID1TELTURAYEY
NANgRTUALLENANTUTENBUNITINIIN
nangns)

4. vdngmsinisih
needs/requirements usazi3osly
asraulu PLOs Tneflin1sszyin PLOs
Yolaaziiou requirements 3oteyls
mdnguINMTFUNYalnansd

HSURAYRUNANGRTUALIENENT

Usznaunsininnangns veya
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Criteria

Strengths

Areas for Improvement

Score (1-

7

Overall

Score

Stakeholders’ needs)

1.5 The programme to
show that the expected
learning outcomes are

achieved by the students

by the time they eraduate.”

wangnsa An15Useiliunisussg

HAGNENTLSEUINAANIsvRIENgns

a

Amuua A lurudan 1 @1nnns

6 Yo

funwalonsdisuiinveundnans)

Y

1.97nN15M 57988V SAR Lagn1sdun1uwal

6 Yo o

91SETURRYOUNENans linudeys
U 1 -y =
wagmangIuIUNANYIUTIANN PLOS %N
AUl
2. AN ANEUSELIUAULDIA I8N
- | YA P val
U59q130liluTTanIuNaT NSNS EUsT

AN IIVRINANGAT

Addendum

¢ Formulation of the
“expected learning
outcomes” shall consider
the national,

regional and global points
of reference of a
postgraduate programme.
As such,

elements related to
original research, novelty,
emerging theories and
practice in

solving real-world

PN 12



Criteria

Strengths

Areas for Improvement

Score (1-

7

Overall

Score

problems, etc., in the
graduate profile should be
assessed and

benchmarked.

® The phrase “achieved by
the students by the time
they graduate” may
include student’s
contribution after
graduation in applying their
doctorate-level and other
employability skills, that
may be triangulated with
the referred qualification
descriptors and/or the
requirements of
stakeholders for the

degree.

2.1 The specifications of
the programme and all its

courses are shown to be

comprehensive, up-to-

1. Programme Specification Ua4Lau
UAe. 2 IANUATURIUYBITEYE AU

Al AUN-QA v 20 (Tayaann

o W 1 v s

1ma|,ﬁu6ifaa$aaflmu bYU WNAANWDBN1T

= ¥l Y} = 1 =
Liaugmm@‘md DIVNLUBDAILIVNITANTN

Turpsmsussrduiusane lidonndas
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Criteria

Strengths

Areas for Improvement

Score (1-

7

Overall

Score

2. Programme
Structure and

Content

date, and made available
and communicated to all

stakeholders.

1A9.2)

2. Course Specification U89 4AB. 3
fAnuAsuNILYelaya Audile
AUN-QA ni1 20 (Toy/a3n uAe.3)
3. {innsdeans ure.3 Waindnw
(M8NgIWAIN SAR Ui 51-52 Uaznis

dunuaienasdiaeu uastinAnw)

NUNNYDINNTHEUNS (31N website
ARNE/NPIYY Wadn wagnisdunvel e.
H3URnvaunanans linudayansnand)
2.msiideyavesseivilinseiuyn
POININITINIUNS

3. WofinsUfulgmdngnsuazein
(Heusulu ue. 2 wavaue.08) Arsiintg
Usuussteyaimeunsnnyosmdliinsetu
e

4. pstmusliidaauRfunguiiiaiu
I¥dudeiidesnisieasatszdifnyes
UAB.2 UALNNTANUIEANTHAYDITNT
doans (limwudeyaann SAR mih 51-52

& Yo

LaENTEUNEAIDN1TERS URATU

Y

nangms)

2.2 The design of the
curriculum is shown to be

constructively aligned®

with achieving the

expected learning

finszurunisesnuuunangansiagly
PLOs 1u@ids wazld Backward
Curriculum Design

(M&NFIUN SAR w1 52-53 uazns

N 14



Score (1- Overall
Criteria Strengths Areas for Improvement
7 Score

outcomes. dunwal 9.5URAYEUNENENS)
2.3 The design of the nangnsldteyatounduuazainy 4
curriculum is shown fo o sfidnluvealiUndnuldlu
include feedback from o o ;

MDY WAILANEAT LTU
stakeholders, especially . - e

nNsysUNNIsANdnsilazfal (Vaua
external stakeholders. ¢ . N

NNTENNYA B.HIUNATDU

NANERS)
2.4 The contribution made | 1 8na®s¥ 4N1SASZI1LAINY 4

U
C o a Y 1 a
by each course " in Suflnveundnsio PLOs asgs1eie
achieving the expected o o y
: P JafueageasuiIu (n PLOs 4

learning outcomes is e oo do - o

YAV IVIAUNTUNAYDUNAN)
shown to be clear. .

(MANFIUINN UAB.2 KUY 4

Curriculum Mapping)

2. viengms dn133nvin CLOs vadus

a¥IIeIvINAANNABAAADINU PLOS

N UGSURAgU

(MdNgIUAIN UAB.2, UAB.3 SAR NI

53-54)
2.5 The curriculum to show | 1.1gngns= 3easiulasaasnelag 4
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Criteria

Strengths

Areas for Improvement

Score (1-

7

Overall

Score

that all its courses® are

logically structured,
properly sequenced
(progression from basic to
intermediate to specialised
courses), and are

integrated.

AU lInAnw IS U183 vIUIAU

a A 1 gj = d‘ d‘ v
warIvaanUIE@IUIUTUTUN 1 Wielv
~ valo & | ~ v o
fauinadu neunaglvivin
Weinuslutudn 2 (rEngIuan
1UAB.2 NUIN 3 LANUNISANY WATAIS
dunwal 8.SURAYEUNENgNS)
2 insiweuleannuiannnsedvneu
Wathunlglusiedvoaly wu W
Anusluiseamseaniuuegadgy
N8IV 366 542 N1STULARDU
W8NS0 BNWUULAL WAIUNIEE
TUsaganlun1syinInedwus
@1nMsdun1ual 0.45uRAveU

Mﬁﬂqm)

2.6 The curriculum to have
option(s) for students to
pursue major and/or minor

specialisations.

NANgRs Mvualvidsgividoniv
U = A a '
Unfnwndeniseulamuaiuaula
wulidesndt 8 viiein 91 4
516391 (MANFIWIN SAR nih 55

WATUAD.2 NUINT 3)
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Score (1- | Overall
Criteria Strengths Areas for Improvement
7 Score

2.7 The programme to Limsnumuuazysulsamangns 4

show that its curriculum is | qrely59U5888AA S MUARIL

reviewed periodically . y %
Lmusmmmsg']waﬂqm“ﬂ Tnedidunau

following an established 4 - o o
ATUNNARIINYIAYNTNAUR
procedure and that it

. 2. 1M5d1929AUABINITAIY
remains up-to-date and

relevant to industry. mﬂ%qwmiﬂmum%m
(MENFIWAIN SAR i1 55 Uaglonans
Usgnaun1sdanindangns Jeya

Stakeholders’ needs)

Addendum | ©In the context of
planning and delivering the
programme research
component that is aligned
to the expected learning
outcomes, the term
“course” or “courses”
should be referred to
programme activities
or/and assessment tasks

related to monitoring

progression and reviewing

i 17



Criteria

Strengths

Areas for Improvement

Score (1-

7

Overall

Score

academic performance of a
postgraduate

student.

4 onsequently, the term
“constructive alignment”
for the programme
research component could
be shown or demonstrated
by mapping between the
expected learning
outcomes of the
programme with activities
or/and assessment tasks
related to progress and
performance reviews of a
doctorate

candidate/student.

0 18



Criteria

Strengths

Areas for Improvement

Score (1-

7

Overall

Score

3. Teaching
and Learning

Approach

3.1 The educational
philosophy is shown to be
articulated and
communicated to all
stakeholders. It is also
shown to be reflected in

the teaching and learning

activities.®

1. wineduAauinsinisninua
USvgnisdne Ao dan1sanunli
AsuAnnadunvdmanaiiou
Tngldnsnuildunadnsnis

v a

Seud TneUndadufin e
mansuazfal as1eassAnneg
dapy

(M&NFIUAIN SAR 111 57 UaznIs
dunwal 8.45SURAYOUNENERS)

2. MENgNT finsdeansusa
nsAnwludeldmlddnudene
FoW99 1 1y Foanslud
919158lAeN15UsEYUNIAINT Uay
doanstutin@nwikunsUguime
(MangIuAINMTEUN Tl 8.
HSUAYRUNANgNS)

3. insthusvgn1sinnisAne
wosnnneasluldlufanssung

Sgun1saeu laelliun1sysINTg

7 19



Criteria

Strengths

Areas for Improvement

Score (1-

7

Overall

Score

manswazfad (dng1uan SAR

W 57 uavnsduntuel o.5aeu)

3.2 The teaching and

learning activities € are

shown to allow students
to participate responsibly

in the learning process.

C

UnAneidIusIuluNITIIAY
sadulalufanssunsiseunisaou
U 51837 366 542, 366 543 MIn
lonmalminAnwieanuuulanduay
SULUUNMSUNLAUBNAIUNTT
a¥asAlATesUseiy (Mdng1uan
SAR 11 58 N15FUNBAINGND1915Y

Heapukaznguindnw)

911 20



Score (1- | Overall
Criteria Strengths Areas for Improvement
7 Score
3.3 The teaching and YNTILINAAINTIUNTITUNTARY 4
. . e
learning activities © are WUU Active Learning
shown to involve active o o
(18Ng1UIN SAR nn 58-59 wagnis
learning by the students. o . v ,
dunwalenNsdRFeULALNaY
]
UNANYI)
3.4 The teaching and wangns dnanssumsseunIsaeun | 1. ndngnsa msseyiineenisseuinaen | 2
. P e ' 1% [ v a . . . i v
learming acihities - are FunszauNsseusveiseulaenis | e (Life-long learning skills) Msioenis
shown to promote ¢ v o o v o v o
U818 MNDNN T v0Y Woungiseulvdniu
learning, learning how to , o 8 v o . oo ,
AUsEmAkaznsEAUlinAny 2. MANAAT AIIARUALATALAUI
learn, and instilling in ., o . “ . Y.

. asvasinasinge medies Mangiu | edvlaazdnisimuinegenisiseus
students a commitment for & . $
life-long learning (e.q. 370 SAR 111 59-60 waznsdunuel | naeatinsedla wariinwensiseuinaen
commitment to critical 9.4aouuaznautinfne) Finudazisosuinisldfanssunisieu
inquiry, information- Asaaussls
processing skills, and a 3. widngns Aastinamunan/ sz
willingness to experiment a = | o g v

AanssunIsiReunIsaauIvi AN Ane
with new ideas and o - o —
UsIginyen1sseusnaentInviely
practices). N
981413
3.5 The teaching and 1. f583rNIAINTINAITTIUNTT 4

0 21



Criteria

Strengths

Areas for Improvement

Score (1-

7

Overall

Score

learning activities € are

shown to inculcate in
students, new ideas,
creative thought,

innovation, and an

entrepreneurial mindset.

aouivianngFoulvdanudn
a519a59a wAtyn adeuinnssu
i 18397 366 541 Fadusiedn
TIAY

2. fseiniduasuuwnnnndu
AUTENBUNTT WU 51871 366 543
Fuduseindidu

(M&NFIUIN wAB.2 SAR Mt 61
wagnIsduNYel 8.KSURRYeU
NANEAS)

3. fimsuszfiuieasuianssunis
SeunsdeuynlminAnwin
WuaARl ANARES9ETIA
WINNTIY hazhulAneuANILdu
AUSENOUNSIAERIINNITUNEUE
HAUYBILNANYY (MANFIUIINNIS
dunwal 8.SURAYOUENERS Uay

9.4d0)

3.6 The teaching and

1.9nMsdun1ual 0.45URAYeY

INMTFUNBAIRTENAOU WUV

PN 22



Criteria

Strengths

Areas for Improvement

Score (1-

7

Overall

Score

learning processes are
shown to be continuously
improved to ensure their
relevance to the needs of
industry and are aligned to
the expected learning

outcomes.

VANGNTLATDITIRAOU WU
MANgAS IN15NUNIULAzUTUUSS
N3EUIUNITINNITSHUNITADY
s1ed6ne o agerewdias Tnefing
Uszyumnineu

2 vdngnss imsthanudesnsi
PlurewarnnssnunienIang
v lngthwadisarusionsd
InduvealdUndin wu TCDC wld
TunsnumulazUSuUTnseuIumg

IANTLIYUNITADU

sre3vndalilainsnuniuieliu

ASYUIUNITIANISLILUNITRDUINTIY

nanFutindnwliussayn CLOs wsoldl

Addendum

€ The term “teaching and
learning activities” for the
programme research
component may include
discussion and
consultation with the
supervisors as well as
programme activities and

assessment tasks that are

PN 23



Criteria

Strengths

Areas for Improvement

Score (1-

7

Overall

Score

related to progress
monitoring and
performance reviews of a

postgraduate student.

4. Student

Assessment

4.1 A variety of assessment | yiingnsiiansinng Useiliuwai 4
f >
methods are shown to be | yaqnugramiu CLOs wayinguszasd
used and are shown to be o ~ o
N13IANTTLIYUNITADU (MANFIUIIN
constructively aligned to o ¢ ve - o
NTFNNTYA D.HIUNAYDUNANENT B.
achieving the expected .
learning outcomes and the Qaau)
teaching and learning
objectives.
= o (3 a U L4 Y a %
4.2 The assessment and UNTINUALNUNNITUITIUNATDY | AINNITHUNIYAU B.HIUNATOUNANENT 2
assessment-appeal policies | sqefanly une.3 uazudeindne WALeNSEEaRU WUIMANgASLAI
are shown to be explicit, s y v e HAd v o
Tugsdamey (MangIuaIN uAe.3 HLIURNITTULIDIVINEIVDIAUNT
communicated to o PR o - o ¢
NIFENNTYA B.HADULASUNFANYT) UizLuumaimsmmmﬁnswdaau
students, and applied . .
. AY/MANANTAITANUAYDIN/IDNS A
consistently. v
Hi3eugnsIaiiTesineIvesiung
Usziliunalneniuaunas waginisly
NIZUIUNITAINAIDY NN LALD
4.3 The assessment INMTFUNTA B.KTURAYEY 4
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Criteria

Strengths

Areas for Improvement

Score (1-

7

Overall

Score

standards and procedures
for student progression and
degree completion, are
shown to be explicit,
communicated to
students, and applied

consistently.

vangnsuazinAny) wuimangnsil

° aa a a Y
AsArUAISNSHasauluNgItU
ANUAINTNIUNNTS oY wazn15aLSe
ASANEIBENTALIU LU DY

a a a a VY 1

amzdeus s AN NS AR H1Y
azlst19 azduSanmsanuladageinu
d‘ v Y v =
Waulvezls wazuwdalrdn@nwinsiu

MU sUguilne

4.4 The assessments
methods " are shown to
include rubrics, marking
schemes, timelines, and
regulations, and these are
shown to ensure validity,
reliability, and fairness in

assessment.

Lonnsdianu dnsueufiu

I aq
ngszideu Wnsuazinaueilunis
Uszilunalvin@nwmsuluiate
AANSANYY (Teyaannnisduniueal

D.NSURAYOUMANGRNT 0. Neou Lay

Y

e

Undnw)

2. 154 rubric dwsunisdaue
NuveaTinAnwazinisudeli
Unfinwmsu (Feyaannisdunival
9. Haouuazin@Anw)

3. 9187179119°) HIDNITIANE

Tainunain1sennsaly uae.3
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Criteria

Strengths

Areas for Improvement

Score (1-

7

Overall

Score

Usgiliuwanu CLOs (31nN13
dunwalonseaen)
4. APNIALUUBLNUTYNTIETY

(Toyaannnsduniual 8. fasw)

4.5 The assessment Lydngnss In15Useiiiunisussg msltnAnwUszidiunueswigiussg |3
f v & = P @ Y -~ i v s = v 9

methods are shown fo HANSNISEUINAANIemANgns | viieliussamunasnsnIsseuinaInnds
measure the achievement | & o Y o o

mvualiluguti 1 N3 VDINANGNT
of the expected learning o B cvo = o

AUNWAURINTIRIURNATOURANGAT)
outcomes of the o h

. 2. 9997919199 18NTIANA

programme and its
COUrses. Usgidunany CLOs (31NA13

dunwalonsdasn)
4.6 Feedback of student | lunny1e3viiienarsdidrilenis 4
assessment is shown to be | qjyiaynruyasindnunlidoiausiuy

rovided in a timel ' o o o o

P y \enTsimunvesnAnwviuiivianis
manner. v o

wdndusegynnauazuddlag s

(Tayaannmsduniual 8.5Suiiavey

VIANgnS 0.4a0U uaziinAny)
4.7 The student assessment | ¥iingRSHNITNUNIUNTIANG AITNUMUMTIANG UTEllunaves 3

and its processes are

1 26



Criteria

Strengths

Areas for Improvement

Score (1-

7

Overall

Score

shown to be continuously
reviewed and improved to
ensure their relevance to

the needs of industry and
aligcnment to the expected

learning outcomes.

UszillunavessgivilngUsey
ARNANSEYNANANSANY Lielvinng
Tawa Usziliunaaennaeaniyl CLOs
(Yoyaan SAR nth 66-67 N3
dunwal o.f5URaveUNdNanS 8.

AGR)

83U AYNANTUNINAUADINTN

Y] N4

nduveadlindine

Addendum

"The term “assessment
methods” for the
programme research
component may include
semester-based and/or
annual progress monitoring
and reviews of student’s
academic performance, as
well as the final
assessment of the thesis or
dissertation leading to
award of the postgraduate
degree. The final
assessment of the thesis or

dissertation, may also be

P 27



Score (1- | Overall
Criteria Strengths Areas for Improvement
7 Score
referred to as viva-voce or
thesis/dissertation defence.
5. Academic | 5.1 The programme to 1. ningmsiausaalunisviuea msiMsUsEdiuImLaRTIMaileg 3 3
Staff show that academic staff | §g5q/1Fapnunalnuesnn wangauwaziisanelunsAiunseiuy

planning (including v o ¢ ve o ~ = =

(T@%Iﬁﬂ']ﬂﬂ?iﬁﬂﬂ’]‘b‘m @.QiUB\IWU@U NNILIYUNIIFDU ANTIYLLATNITUIANT
succession, promotion, re- o v

o Weingns) ol
deployment, termination, .
. . 2. AEATIUAITUIUITUANZATUNNT

and retirement plans) is . Y
carried out to ensure that | IvuadmsnenIsifindiwmanig
the quality and quantity of | 33 MM stuszRuNaulyveeINTed
the academic staff fulfil Haay

Y
the needs for education, (%’agamﬂ SAR %11 68-69 NS
research, and service. o ¢ v Yo a

AT a.@aau LA EJ.QTUNWUEJ‘U

NANERS)
5.2 The programme to 1. vangnsiitoya FTE 8139158 wag | nanamsAIThaNsand1 FTE 3

show that staff workload is
measured and monitored
to improve the quality of
education, research, and

service.

FTE tinfinw dounda 3 T

2. IMSAvuAlANENITUNITUIINS
wanansidugsuingeulunisiiu
guaianuuazliusleviandeya

FTE wazdndiu FTE 819158 #io FTE

9191590 UNAN WAL AURDNNS
AMAUNITANUNITIYUNITADU NTINY

LaEASUSANTITINSABLINLS

P 28



Criteria

Strengths

Areas for Improvement

Score (1-

7

Overall

Score

Unfnwlunsuimsdanisuas i
nangns

(aya’an SAR nti 69-70
wagaINnsduNTwel 0.45URAYaU

Mﬁﬂqm)

5.3 The programme to
show that the
competences® of the
academic staff are
determined, evaluated,

and communicated.

1.yéngmsiinisUssyaiilondouay
Maupaussaugs L duiiisdetu
NSATILITUYBINANGATVDIYARINT
agIvINstunangns

(@M 3dun1val 913158Ka0u
LaENNIOLTURAYRUNENENT)

2. fimsuseifiunisaauued

19158 letnAnY
WINS3EUNNSABULUY onsite
LLasaau‘imaﬁaﬁamiaaﬂugﬂLLUU
walulagialiouass

(Yoyaan SAR v 71 uagn1s

dunwal a.5aeu Uay B.45URAYOU

wé’ﬂqmmaﬁmiﬁmum Ysziaiu
warAnansiiefuausIausnanduves
9197159 198LRANILBE198991915INUT NN
a a & U Y o =1
Ineinus TuinwensiaiuInw
ALUZYEN NSAARIUAINUNIIVLNVDINIT

YINGITNUS
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Score (1-

Overall

Score

Criteria Strengths Areas for Improvement )
;
nangns)
5.4 The programme to VANgATINTIIARUAMIAILALIATIEN q
show that the duties AuEuR UszaunisaluazAdu
allocated to the academic o a
WeaguAaInsanedznnis tuns
staff are appropriate to R o o -
AMAUANTITENUIN LaZRAMINNANTT
qualifications, experience, -
and aptitude, 'Ugwlmu FININIINNRUANTTE
NUTNUAZANUSURATEUVDS B. LAY
w38 911s8lunangnsdmsualy
Femgidnludmsunangns
(Toyaan SAR vt 71 Uagns
dunwel o.fSURAYOUNENENT UAz
9.1a0u)
5.5 The programme to 1. A1AIANSIAUARS NN U LAY il

show that promotion of
the academic staff is based
on a merit system which
accounts for teaching,

research, and service.

aszauduilunsiuGuieuves
YAaNslagiiansanann1sug iR
AINATTIUNNBUNNIY LATANS
UseilunuLDIYBIYAAINT

2. vingasdauaiuniuiIntIved

9131581A8N1TIAATTNUNAANAIY

P17 30



Criteria

Strengths

Areas for Improvement

Score (1-

7

Overall

Score

N19ITIN1TWAaENITALESHAIY
Aaum U AvINTg (Yoya
910 SAR %1 72 Lagn1sdun1Yal
Winhnne e.f5ulinveundngasuay

9.4a0u)

o a ° a v a a o ¢ & v oA

5.6 The programme to NANGATUNITNINUALNYINUANT | INNITAUNTYUDINTUNADUNUI 830 | 2

show that the rights and | ¢ 55Ty 91l ninae wi1NA219 | ransdunduliniufeaiubed

privileges, benefits, roles o a . o w4 A oA . ¢ =
FUNAYBYU AI7YT1UTIUVBIDINY d1mgy kU ﬁ%ﬁﬂﬁSIEJ‘Uu NELNLUN IIATT

and relationships, and o o A « . o vo o
(Toyaann SAR nU1 72 uagnis | deanslulssiiusingg enasdlasus

accountability of the P -

. R dUNTYU D.NIUNAVBUNAANGHNT B. | IUNINUBDYIINIOS

academic staff, taking into < Y

account professional ethics Qaau)

and their academic

freedom, are well defined

and understood.

5.7 The programme to 1. vangesilunumsiauiyaans | masussiiulsednsnavedlaseny/ 3

show that the training and

developmental needs" of

the academic staff are

systematically identified,

a Yo

a1e3vIN7s TESuiiaveu lnedasen
£ Ao & [

AnuseINInTdulunisimunau

YDIMANGNS Nan1sUsEIluaNTTaUL

999919158

NanssufinangmsdaLatuaiuayy
Y3098 19191580150 lunSWRILN
ANYATNANUAINUIN Lﬂmawé’ﬂgmum

M9191380¢ waztdeyaIINn1sUTEIE
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Criteria

Strengths

Areas for Improvement

Score (1-

7

Overall

Score

and that appropriate
training and development
activities are implemented
to fulfil the identified

needs.

2. NANGASATUAYUNITHAIUIYAAINT
ameivinsesadeiles Tasfmuali
MUKUTLIAULEY (Individual
Development Plan; IDP)

3. Insuszmdunusiasinisdunun/
pusIlasuadanssaursuTuuas
aruayulienasdidn Ty

(Yoyaan SAR nth 73 Msduniuwal
Wnhaaiyiay 8.45uRAveu

VANgATUAL 8.5aew)

wlglunsusulse Wamnisdnlasenis/

AvNTTU

5.8 The programme to
show that performance
management including
reward and recognition is
implemented to assess
academic staff teaching

and research quality.

1. nangnsaiawseqela aduayu
uazndndilvioansdiauenaiuiie
SUnULaEIINIanIUNIITY N1Tase
433A NANEY TIDmananslaaty
nsatuayulagNI TR TN TRY
FTaluAIUNTINEY N15aseasIn
TuduresnIAIn

2. fimsideutuiuieustnaiu

eUU
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Criteria

Strengths

Areas for Improvement

Score (1-

7

Overall

Score

(Yayaa7n SAR w1 73-74 N3
FUNEAIIVTNINIAITILAY B.

HSURAYRUNANENS)

Addendum

¥ The term “competences”
of academic staff
appointed to be a
supervisor for a master’s or
doctorate candidate or
student should include
competence to provide an
effective supervision for a
master’s or doctorate level
project. This may include
skills in providing guidance
for the students to carry
out their research works
based on their study plan
and monitor the student’s
progression as according to
the plan in order to ensure
that they can finish their

project as planned.
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Criteria

Strengths

Areas for Improvement

Score (1-

7

Overall

Score

Addendum

" As such, the phrase
“training and
developmental needs” of
the academic staff may
include training on how to
be an effective supervisor
for a master’s or doctorate

candidate or student.

6. Student
Support

Services

6.1 The student intake
policy, admission criteria,
and admission procedures
to the programme are
shown to be clearly
defined, communicated,

published, and up-to-date.

1. wngnsin1sMvuaLnaein1ssu
UnANWYA

2. vdngmsiimsUssvdunusiay

LN WINIUYDINI619) Hamelunay
AEueN

3. nangmnsin1sUTuUTINTEUIUNS
AnlaanUNAN® LYY NISLLUNNS
dunnwal

4. vangnsiinAnwidiAnyiegns
soiiloannd

(Yayaa1n SAR Mt 75-77 11579 6.1-

1, 6.1-2 wazn1sauN1wal 8.

MaNgn AR IURYAINMIINITTU
inAnwvewmangnsivgnaenseiulumn

YDINIINTADES
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Criteria

Strengths

Areas for Improvement

Score (1-

7

Overall

Score

HSURAYRUVANGNS WastinAne)

v a

6.2 Both short-term and | 1. ndngnsiniawseuanuniouliun | ndnansaisd1sae Iinsieianudndu | 3
long-term planning of UnAnwlvy wu d91e3wasunugiu | ¥einfAn¥INavenuIgInIsuasianssy
academic and non- v v o lo A a o v o a <

nstainseulegliduniaein iESunananslun1sIaviukuianssuLNe
academic support services v v 4o o o o o

Wuay @9un15iAY feedback InouUaueIAIIUABINITVBIUNAN Y
are shown to be carried Y . .

- eIy maiuldlunisinny FIN U ANSHaAI NN INE
out to ensure sufficiency
U 1 o o a v =2

and quality of support Uauugs 1 n19vn MOU N wazAnunlunITUSNIsUNANY)
services for teaching, MBI BIANT NISITYYAAINS @INA15FUA18] B.HTURAYOUNANENS
research, and community | LaY/MTBYINTNEINT LNOWAILY waznfnw)
service. NSLERNRUgIUMTEANIUATNANY

2. Msatuayunsvinineinusues

UnAnwegiaduszuy

(Vayaan SAR vt 76, 78-79 113

dunwel o.f3UinveUNEngnIaL

UnAnw)
6.3 An adequate system is | 1. #dnaNsAN1TARMINAIINATIVITN 4

shown to exist for student
progress, academic
performance, and

workload monitoring.

YDIUNANW NANITHIIUBLATNITLITU
VDIUNANWINIUYDIN AL T U

nalneneelunisAnmInAIIuATIRGN
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Criteria

Strengths

Areas for Improvement

Score (1-

7

Overall

Score

Student progress, academic
performance, and
workload are shown to be
systematically recorded
and monitored. Feedback
to students and corrective
actions are made where

necessary.

YounANE 1Y KU

8 fiUsnuAIneinug
WagNITUTEYUNTINNNTUIVSVENENT
2. mms&?ﬁaau/mmiéﬁﬂ‘%ﬂm
enlinus Ianulnadalunisgua
Aney waztrounloleym

3, mma&?ﬁaammzmmiéﬁﬂ‘%ﬂm
Iednusiinig feedback waguasln
UNANYINIIU

(Yayaan SAR nth 79 Msdunwal

Y a

9.4 5URnveUNANgRS Uagtindnwn)

)

6.4 Co-curricular activities,
student competition, and
other student support
services are shown to be
available to improve
learning experience and

employability.

LY a

NANGRSANINTTUEATUNANGAT Uy
U3N158UY LiaWmuINISSeUsYen
AN 1HU IARINIINTNTIANIT

NAIUAYILAPLAUYDINIAIUY

|
= C

FIUNAN YA TONAUIHNATNGNS
ISgUNMTTINAINTIUAINAILA
(Yayaan SAR v 79 M3dunwal

B.NSURAYOUVENgNT Lazn@ny)

ANSANTIVAUABINITNINTTULETY
wangnsantnAnyn Jaudin Litely

Usznaulun1sIUKRUARUARINTIUT

MDUAUBIAINUADINITHALLETUNIDWAIUN

Un@nwlviussauadnsnisiseus s
U/ Ussidiudssansna

V99N 3ALIUTHUAINTINAN 9 NdALNe

Tlunsimunianssuasuvangns
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Criteria

Strengths

Areas for Improvement

Score (1-

7

Overall

Score

ANSULNANEN

(AINNSFUNEIUNAN®YI)

Y] a ° v a y) ¢ v v a )

6.5 The competences of 1. NANGANTUNITNNUANUINYDY 1 anmsdunmuadnunavauuayy | 3
the support staff rendering | | npiffigneaniuayu iumstmvua | wuin binsiudnaussaussndull
student services are shown ) o o = o o

AMALTRLUTUNOUNTEUIUNTS avlstne ndngnsRamsivunaussausi
to be identified for o o o . o o o do

JUANATWATNITENN WAL (37N Jduresyaansaeativayuntaauly
recruitment and o o d

ASHEUN WAL NUNF B AUVAYL) ANSEUUAYUNITANUUITUYDINANENT
deployment. These 1 s . v
competences are shown to | 2 nangasimsmvuagsuraseuly | 2. ingnsastuaINansUTEEIY
be evaluated to ensure msUssidiuaussauzvedmthiians | aussauziazyssnulunsusudgeiam
their continued relevance | gfuayu W {e118n1515 WansimuIveIyAaINsiely
to stakeholders needs. Uﬁﬁﬁmi FAUtN1AIN
Roles and relationships are vo o Y

0.HIURNAYDUNANEAT
shown to be well-defined . ey v A

(INNTFUN1LAULIINUINENEY
to ensure smooth delivery
of the services auumﬂéu)

(Yayaa7n SAR i1 80 NsduNwal

Whaaivias 8.45uRAYseu

nangms)
6.6 Student support 1.v8ngnsinsUszlunsuimsdne | nanansaisiinan1susediunisuinig | 3

services are shown to be

subjected to evaluation,

5 NAnlitnAnwIlaeLuUUIZIIU

' a o Y o = a ¢
A1e g Ndalidndnerluitasisai
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Criteria

Strengths

Areas for Improvement

Score (1-

7

Overall

Score

benchmarking, and

enhancement.

poulall nnuatwnIANIAnY wae
FBNURANLNTINNTUMARAN Y
VBIARY

2. vidngmsiigiieulunisuinis
UnAnwatuayuaunisiseunIsaou
fiu Birmingham City University, UK
ez Royal College of Art, UK
(Yoyaan SAR w1 82 Mydunwal
Wmhaaiyiay 8.45uRAveU

VaNgns LW nthiangatiuayw)

Wiguiey duginey wazuiudga

WAIWINSIAUSNISWAUNAN®ED

As the academic and non-
academic requirements of
postgraduate students may
be different from other
students, the AUN-QA
Criterion 6, namely
Requirements 6.1, 6.3 and
6.4, may be customised
and contextualised
accordingly. Due to

different nature of their
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Criteria

Strengths

Areas for Improvement

Score (1-

7

Overall

Score

study and social life in the
campus, postgraduate
students may require
different kind of systems
for monitoring their
academic progression and
services in providing
support and guidance to
them. As such, special
consideration may be given
to certain types of
requirement or to specific
support systems and
services that are more
relevant to the
postgraduate programmes
and/or frequently used by
the postgraduate students.

7. Facilities
and

Infrastructure

7.1 The physical resources
to deliver the curriculum,
including equipment,

material, and information

1. vingnsdnlviivieaseunagas
aduayunsseuslniuinAnyIng

wuUTUSsukazeaulal sudanis

P 39



Criteria

Strengths

Areas for Improvement

Score (1-

7

Overall

Score

technology, are shown to

be sufficient.

goulngonfunalulaglaniaiiou
2. ndnendenuianelouazas
aruayuinUigInokazIITaY
(Voyaan SAR w1 83 uawn1s

(% L3

duneaitn@nen)

7.2 The laboratories and
equipment are shown to
be up-to-date, readily

available, and effectively

deployed.

1. NM@Q‘UQUWﬂWST@QﬂﬂJS

A A

A Y ¢ = o
NULATBINDDUNTULNEINBLLATNTOU

9

THud IS UN198519855ARNAIUVDY

v =€

UnAnw

2. UnAnwinnuianelasavia
UitRnsuazgunsniinieaile
TuresUuRnTs saudessuULaY
usmstunisiinldau
wazn1sUTuUTaLaeiauInslv
Uinsilel#3u feedback 91
Unfinw

(Yayaan SAR vt 84 uayn1s

Funwaln@nwn)

7.3 A digital library is

ad A = Y v
1. MWUWﬂWiLiﬂug%@ﬁﬂm% V@Qﬁlﬁlﬂ
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Criteria

Strengths

Areas for Improvement

Score (1-

7

Overall

Score

shown to be set-up, in
keeping with progress in
information and
communication

technology.

Y

LAZTRIALARAIVAYDIUNINE Y
2. Unfinwuarenansdiianuiisnela
soufimaBsuivosne fosamn
WAZTRIELARAIVIAYDIUNINE Y
(Vayaan SAR wti 84 -85 UaLnI3

dunwalinfnw o.gasu)

7.4 The information 1. unminenaeinislausnisseuu q
technology systems are | yalylagansaumaritodasunis
shown to be set up to a wa P
UURNuYeI919138 YyAansuay
meet the needs of staff Do - o o
daaSunisiseuivestinfnw
and students. - o .
2. Unfinwuagonansgiinuiisnela
fonsUINIsSEUUIWAlUlagans
HULNF
(Yaya’an SAR vt 85 M3dunwal
UnAnwy ware.faew)
7.5 The university is shown | 1. um13angnaedn1siiusnig q

to provide a highly
accessible computer and
network infrastructure that

enables the campus

WeslfuRnisaeuimes IAssasng
WugukardguIgANEaEAIN

ANUNALULAD AN TAUNA dNNSUNIST
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Criteria

Strengths

Areas for Improvement

Score (1-

7

Overall

Score

community to fully exploit
information technology for
teaching, research, service,

and administration.

SYUNITADU 41UITY NISUSAIS
LAZNISUSIITIAANS
2. UnANYILALD19NSIaUNTa Azl

AUsnelasiavipalURnsAaui

'
a o

W93 lAsasIeugIuLazEEIwIY
ANMUALAIN AUNALULATEITAUNA
| P o aa Y
dIULIBIEYY I WIFT NUAINUUVAVDY

Tuvnatiaantiu auglawdalues
dilnadviawmalulagiioUsulsaunas
(Yayaan SAR nti1 85-86 N3

FunwaiinAne waye1ase)

7.6 The environmental,
health, and safety
standards and access for
people with special needs
are shown to be defined

and implemented.

1. uInendenazanziinsauanIy
ANTNUINRBN FUNITUALUINTIY
ANUUABANY LATRANGATANANNALA
anndonvedlssufifinisiide
ABEN1IYINNIY kaENISISEUNISaOU
YgayAAINTHaztinfiny) sIunIUAAa

U =2

PUAIUABDINITNLAY
2. UNANEILALAMIANTINAINUN
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Criteria

Strengths

Areas for Improvement

Score (1-

7

Overall

Score

welaredswandouimidsisguaniy
wazAUUaenAEYBIUARINTIAY
UnAnw

(Vayaan SAR nti1 86-87 N3

dunwel o fSUinveunanansiaz

Un@nw)
7.7 The university is shown | 1. ainendeuasamy Mangasiinig 4
to provide a physical, | guaghunienin fudans s
social, and psychological a a o = .
IINYIVDIUNFANYIUAYDIA15E
environment that is o o -
2. thAnwuarenansdianuienela
conducive for education, . . .
MBNNTALANTUAEATN AMURIAL AU
research, and personal &
wellbeing. WINLT
(Yayaan SAR w1 87 Msduniwal
UnAnw war 8. §TuRAYEUNENENT)
7.8 The competences of | 1. angasiimsivuaniniinlg nangnImIsiin1sUsEiuyAaInTay 3

the support staff rendering
services related to facilities
are shown to be identified

and evaluated to ensure

SuravauluMsassmAnLdon
Wi ianeaduayuiveliuinig

AULATIBILILANUELAIN

U 1 & = v 1o
atvayuegraluszuuiioluiulaing

AUTIOULNNYIVDINUNISIAUS AT

atuayu A8ngaNaEAINInauAuDs
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Criteria

Strengths

Areas for Improvement

Score (1-

7

Overall

Score

that their skills remain
relevant to stakeholder

needs.

dmiuupansuazin@nw

2. vidngnsin1smadeuAINg
ANANINTANTEBNUUULASDIUTEAU
lunsAndenurainsanyativayy
(Yayaan SAR nti1 88 Msdunwal

Yo a

D.HTUNAYOUNANGAS

Y

Wi iangaduayu)

soaufain1sTnluvesildlddin

\ie

7.9 The quality of the
facilities (library, laboratory,
IT, and student services)
are shown to be subjected
to evaluation and

enhancement.

vdngmstinsuszdiufetuaunm
yesdsatiuayy A981uneauazaIn
lagaaun1uIINeIATeLasinAn
FusEUUUTEEUTEI vV
WMInendy wastdnauseidiuunlyly
MIWANUFUUTIRAN YR SRS
atfuayy AssmnenrazaIn
(Vayaa1n SAR w1t 88 M3
dunwalinfnu e.daeu uag o,

HSURAYRUNANENS)

Due to different nature of

posteraduate programmes,
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Criteria

Strengths

Areas for Improvement

Score (1-

7

Overall

Score

the posteraduate students
may require different kind
of learning environment
and educational eco-
system that are more
conducive to their needs,
which may be different
from other types of
programme. Hence, the
AUN-QA Criterion 7,
namely Requirements 7.1 —
7.7, may be customised
and contextualised
accordingly. As such,
special consideration may
be given to certain types of
equipment, infrastructure
and facilities, that are more
relevant to the
postgraduate programmes
and for the postgraduate

students.
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Score (1- | Overall
Criteria Strengths Areas for Improvement
7 Score

8.1 The pass rate, dropout | wangasiuTIusudeyavestinfne | 1. msinistharsaumanlaainnis 2 2
rate, and average time fo | Ay Aymsdusanising nsiu Beseilulditonsiannuiuly
graduate' are shown to be ' v o 0 : '

40N NuanIHadounas 5 2. MsHMIMvuAaguninans
established, monitored, o o - e 4 o

(Taya9In SAR #1979 8.1-1, 8.1-2 AduNTRNINI WS 09AINET7
and benchmarked for v . P W 4
. waznsaUNEel 8. SURAYeU 3. AAEiiaziseusnemguients
improvement. Y < Y

NANEA3) Wouun

8 Output and | 8.2 Employability as well | #dngnsiin1ssauTInkasinaIunstd | 1. amvsiimslinsieideyauiuanidounas | 2
Outcomes as self-employment, U wagnsAnwreluseiv 5%

entrepreneurship, and = 4 o = Ho a = 0 v

nsAnyvigeuvesinAnwnduia | 2asiimahansaumeanlaainnis
advancement to further — o - o > o

N13AN®I (Taya97n SAR M1579 8.2-1 | Awneailuldiivensimunusuls
studies, are shown to be v C . R

. . wazNsEUNENl 8.5 URAYEY 3. msimMsmvuagieuniinans
established, monitored, v . v .
v [ a aa ! A [ 1
and benchmarked for MANgns) Afiunsnaninslusesiaingn
improvement. 4. AATIENAITEUIIINAWIBULINENTS
WA

8.3 Research and creative | 1. #angNIANITANMINNTYINNLIRY | 1. Aaslinsthansaumanlaainnis 2

work outgutk and activities
carried out by the
academic staff and

students, are shown to be

NuaseasIAvetnAnwuas
anvayulAdnAnw e unsHaWITY

UASATIALUTEA VTR LAY

Aaseildienisiauuiule
2. MSIMTIATIERUBYaNAUITY 91U

AS19EITAVDIUNANIULANITDUNAY 5
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Criteria

Strengths

Areas for Improvement

Score (1-

7

Overall

Score

established, monitored,
and benchmarked for

improvement.

UIUYF

2. MaNgnIANITIIUTILLALAATIER
ToyaHANUITY NUATINETIAYEY

2159 UWENIEDUNET 5 U

(838370 SAR #1919 8.3-1, 8.3-2

& Yo

LaLNISEUNWA] D1STRSURATBU

Y

Uane
3.A35HM I TUAAL g UNENANTS

o a d‘d 1 d{l U 1
AMRUNITNANINIIULS DIAINET?

4. AT grlaziieusNa g uiNenIs

NN

NANEA3)
8.4 Data are provided to | widngnsiin s muAIEn1sUTzIuNIS | AISHARINARINNISUTEIUNITUTI] PLOS | 2
show directly the U35g PLOs wesinfnw1 (feyaan | vesinAnumdududeua 5 Ysewies
achievement of the o ¢ vy a o
NTENNTYAU B.HISURNATDUNANEANT)
programme outcomes,
which are established and
monitored.
8.5 Satisfaction level of the | ndngmsiin1sUsziliuaufianelaved | 1. nangnsasuanaanisuselivay | 2

various stakeholders are
shown to be established,
monitored, and

benchmarked for

AslduladIudsNgUs19Y
(Yayaa1n SAR 11519 8.5-1 84 8.5-4

o

WaEMIAUNTYel 81ASEETURRYRY

nangms)

fanelavesridiulndrudedounds 5 U

o a 6 d' [ 14
wazUIuNIATIZANBLUUTRYaUTENOU
NSWAIUUANEAT

2. YNgAIAITINNUAGALTE UNTNANTT
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Criteria

Strengths

Areas for Improvement

Score (1-

7

Overall

Score

improvement.

AduNTRNINI WS 09AINET7
3. mslsguINaiguLarUsTENs
WWINITIUNITNURUNSHRNTENERS

LAENITINNITANEN

Addendum

' The component “average
time to graduate” may be
or may not be considered
based on contexts of the
discipline and the country.
While average time to
graduate could indicate
programme efficiency and
may still be monitored, if
average time to graduate
for a postgraduate
programme is not
considered important in
the country’s higher
education eco-system of
the assessed institution,

this component may be
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Criteria

Strengths

Areas for Improvement

Score (1-

7

Overall

Score

omitted in the evaluation
process for this
requirement. However, the
consideration of this
component is subject to
the judgement by the lead
assessor, upon
consultation with the chief

assessor.

) The component
“employability” for
master’s or doctorate
graduates may be or may
not be considered in the
assessment process based
on the country’s contexts.
Even though it may be
monitored periodically as
one of the programme
metrics, there may be
circumstances that the

graduate employability of
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Criteria

Strengths

Areas for Improvement

Score (1-

7

Overall

Score

the programme may not
be a norm in the country
of the assessed institution
or viable indicator for
measurement of the
programme achievement.
In this case, this
component or the whole
statement in the
Requirement 8.2 may be
omitted in the evaluation
process. Alternatively,
other “appropriate
measures” may be used to
monitor the success of the
postgraduate programme.
As such, similar to the
Requirement 8.1, the
consideration of this
component or the whole
Requirement 8.2 is subject

to the judeement by the

917 50



Criteria

Strengths

Areas for Improvement

Score (1-

7

Overall

Score

lead assessor, upon
consultation with the chief

assessor.

“The term “research and
creative work output” may
include any kind of output
or deliverables produced

by the academic staff and
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Criteria

Strengths

Areas for Improvement

Score (1-

7

Overall

Score

students in conjunction
with the research and
creative work activities
carried out and performed
by the academic staff and
students involved in the
programme. The outputs
or deliverables may be in
form of publication
materials such as journal
articles, articles or chapters
in books, technical reports,

monographs, artefacts, etc.
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